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,, :Vote on the- 1989 prdpbsed bylaws rev1—810ns'-

You have received the set of proposed bylaws revisions for your review.
Your ballot was mailed to you August 29, 1989.

= Votes received by September 30 will be included in the count.
5w Your consideration and vote on these bylaws is very important because the
#2 current bylaws require the approval of a 2/3 majority of 25% of the voting

members (NANLP Members, Masters, and Fellows) for passage.

If you didn't receive a ballot, you can request one from the NANLP office
"= (address on page 3) or you can vote by sending a not with your vote to Tim
465 Hallbom, c/o Western States Training Associates, 1569 E. Waterbury Drive,
& Salt Lake City, UT 84121. Please sign the envelope as evidence that you are a
\_ qualified voter. When the envelope is opened, your name will be separated
¥  from the ballot in order to keep the voting confidential. Members having
| membership levels of Member, Master, or Fellow are eligible to vote.

Associate members are not eligible to vote.
. See page 9 for comments from two prominent members of NANLP, one who
: supports the revisions and one who opposes them.

NLP Resource Center/Family Therapy Institute of Alexandria
Three Special Workshops
Mid-Atlantic Area

Advances in NLP Advances in NLP'k -
Workshop Series: INTRODUCTION Workshop Series:
JOHN GRINDER ALK Ty
DEMONSTRATION ROBERT DILTS
MAPPING NEW of
TERRITORY: ADVANCED
Social Paradigms, IMPERATIVE SELF PATTERNS:
New Code with The Latest Developments
KANKORAN DANCING ART GISER
Nov. 11 & 12, 1989 Dec. 9 & 10, 1989 Feb. 9, 10 & 11, 1989

NLP Resource Center, 220 S. Washington St., Alexandria, VA 22314 (703) 549-6000
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Letter From The President

Summer is almost over. Many of you have been vacationing, and I
hope you’ve had arest and feel nurtured. Your attention to NANLP has
probably also taken a rest but possibly in the context of germinating new
ideas for launching into a NANLP growing season this September, then
harvesting that growth.

September, as you know, is the time when ballots for our new pro-
posed BYLAWS will be cast. My “September Song” to you is “Try to
remember ...” -before you put this newsletter down - to decide and drop
your ballot into the return mail. A lot of energy, effort, feeling and study
have contributed to the formation of the new BYLAWS. All I ask is that
we know your will. The number responding will tell us about the vitality
of this association. We are a young organization and we need to secure
our roots. Your response will make a difference.

Speaking of response, our regional conferences with the efforts of Rick
Fenwick and Lee Peters (MW-SE), Tom Salter (NE), Patricia O'Reilly
(Canada), and Suzi Smith (W) are in motion on a creative course. In the
same spirit, our new interest sections are taking form. The Education
Section is about to publish its first newsletter and the Business Section
has had an extraordinary response for sponsorship to date.

The public relations committee has a new advertising manager, Kris
Johnson. Rodger Bailey with the committee is implementing a new
“Membership Incentive Drive”. We need to sustain and increase our
membership - to be healthy, to thrive, and to continue to evolve.

The thrust of the board of directors through the public relations
committee, the membership committee, and YOU is to create a member-
ship with a broader base. You can do this by inviting your training
groups, your colleagues, and others who believe NLP to be an effective
communications model. Those persons who want to be a part of an
association made up of people who contribute significantly to personal,
professional and organizational transformation, where they can now (as
of this year), pursue NLP in their own special interest sections.

Thank you and happy harvesting.

Kay Grask , A.CS.W.

President

Entire Contents © 1989 NANLP. NLP Connection is a publication of the National
Association of Neuro-Linguistic Programming (NANLP), published Quarterly.
Editor-in-Chief: John Q. Parmater. Single issues: $3.00. Free with NANLP mem-
bership. NANLP is a non-profit organization for networking and informing the
public of Neuro-Linguistic Programming (NLP) with accuracy, integrity, and
respect. Articles are not necessarily the opinion of NANLP.
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Columbus, Ohio 43214 310 N. Alabama, Suite A100
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Book Review

The Secret of

Creating Your
Future

by Tad James
Reviewed by Leslie Viktora

“The problem in most people’s lives is that they are not on
the cause side of the cause and effect equation.” Thus speaks
The Wizard, a character in Tad James’s new book.

The Secret of Creating Your Future is designed to help the
reader get on the cause side of the equation by taking him or
her througha series of NLP principles and procedures bothold
and new. Withoutusing jargon, he utilizes Decision Destroyer,
Meta Outcomes, Change Personal History, In Time and
Through Time, and Well-Formed Outcomes (presented as
SMART GOALS.)

Written as an extended metaphor, the book tells the story of
Milon and his studies with The Wizard. Milon’s purpose inlife
is to tell the world about Time Line and Programming Your
Future; and this Mr. James does in a simple, entertaining, and
effective manner. :

[ tried some of the exercises myself and found most of them
very impactful.

The Wizard shows Milon how to reduce negative thoughts
by eliminating what is incomplete in his life, how to get rid of
guilt and anxiety, how to use submodalities to make his goals
more compelling and real, and most importantly, how to
create hisown future by programming his goalsand outcomes
into his Time Line. Also interesting are the Wizard's discus-
sions of the Five Principles of the Universe, Six Prosperity
Beliefs, and Seven Frames for Creating Your Future.

An inexperienced person or one less facile at making pic-
tures might need more help in eliciting a Time Line and/or
creating pictures toinstall. A minor weaknessis that the author
sometimes assumes that congruence can always be easily
achieved merely by requesting each part to consider its highest
intention. Sometimes it’s just not that easy.

If you are interested in simple yet powerful methods for
creating your own future, if you would like to get rid of
limiting decisions you’ve made in the past, or if you'd like to
give anon-NLP friend an experience of what NLP is all about,
this book may be for you.

The procedures described are clearly explained and rela-
tively easy to follow. Since this book has little jargon and
assumes no prior exposure to NLP, it could easily serve as a
useful volume for abeginner, althoughitalso has much to offer
the experienced practitioner.

MIBIFPEST IMSTITUTE

BF ML
702 1V, Colfax, South Bend, IN. 46601
(312)222-8%68 or (219)232-1405

IRBEINING CERTIFICATION
FRAGRAM

*Master Practitioner's Training
*Practitioner's Training; also
*Business Consuitation
*Introductory Workshops

IN CHICRED BND
INGBIANMNBPDORLISE

Dot Feldman, ACSW, MBA; Kay Grask, RCSW

GEORGIAN BAY NLP
RESOURCES

CANADA'S 1ST
NLP PHONE & MAIL ORDER
RESOURCE SOURCE
BOOKS

TAPES
VIDEOS

VISA AND MASTERCARD

CALL OR WRITE FOR FREE
CATALOGUE

BOX 1210, MEAFORD, ONT. NOH 1YO0
519-538-1194
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Wellness And The
Edge Of Growth

by Tim McPike

The official title for the 1989
NANLP Conference, held April
28-301in San Francisco, was “Well-
ness: Body, Mind, Business” (a
revealing mismatch). An appro-
priate subtitle for this and future
conferences could be “The Edge
of Growth.”

Almost all presentations dem-
onstrated new NLP tools,applica-
tions in new fields, or further
developments in the NLP model
itself. The variety and depth of
this information, the rate at which
it continues to develop, and its
potential impact on society are
exciting and profound.

The following brief reviews
cover sessions I attended. A later
article will include other sessions
reviewed from the conference
tapes.

Engaging the Body’s
Ability to Heal

Presented by Connirae Andreas

Battling a chronic breastinfection after
pregnancy, Connirae Andreas realized
that our minds and bodies unconsciously
decide that certain conditions will heal
automatically and others won’t. This
decisionis coded in submodalities of the
representational systems.

I'wasone subject in this demonstration
of engaging the body’s ability to heal.
Connirae first had me access a future
representation of my illness—wide-
spread and recurring rheumatoid arthri-
tis. She elicited the visual and auditory
submodalities of this representation.

She thenelicited the submodalities of a
future instance in whichI knew my body
would heal. I chose an instance of being
sore from too strenuous a workout at the
gym, because the symptoms are similar
to rheumatoid arthritis.

Connirae then noted the differences in
submodalities of the two “future memo-
ries.” They included location on the time
line, association, auditory tonality, and
degree of visual detail of the affected

body parts.

Connirae then assisted me in shifting
the submodalities of my present illness
to those of the instance in which I knew
I would heal. I shifted the location of my
picture of arthritis on the timeline and
dissociated from it, then made the af-
fected body parts more detailed. The
auditory tonality shifted automatically.
Connirae then had me place a copy of
this future image of myself healing onto
my timeline in the past, to give me past,
present, and future reinforcement that
my body would heal. Later in the demo,
sheasked mehow my arthritiswasdoing
and noticed that my visualaccessing was
now “into the future, “ rather than down
and left. The submodality shifthad taken.

Since the demo, my arthritis has come
and gone, the intensity diminishing with
each recurrence. My homeopathic doc-
tor tells me this is the healing pattern he
would expect to occur. More signifi-
cantly, [ had previously been unsuccess-
ful in persuading the part of me respon-
sible for my arthritis to disclose the posi-
tive intent behind by illness. Cruising
down Highway One after the confer-
ence, that information came to me. My
mother suffers from arthritis, also, and 1

Resources to Become Your Best M

SPECIAL SEMINARS
Sept. 15

Sept. 16 & 17
Sept. 23 & 24
Sept. 30 & Oct 14
Oct. 6 (eve.), 7& 8
Oct.9

Business Initiative

Personal Evolution

Choices: NLP Intro

Parenting Made Positive I & II

Beyond Co-dependence
Professional Training Day

Addiction Counselors Training

NLP

principles,
unsurpas

PRACTITIONER
Starts Oct. 20, 1989 Boulder, CO

The most thorough training available in all the fundamental

rceptions and techniques of NLP. An

1 opportunity to enhance your work and life. You

will learn a complete set of NLP skills in a training format that

includes lectures, demonstrations and small group practice.

Sept. 29-30, Oct. 1,
14-15 & 29-28

New Audiotape - Introducing NLP
by Connirae Andreas

$9.95

MASTER PRACTITIONER
~ Starts Oct. 14, 1989 Boulder, CO

This advanced pro is the original extended
Submodalities and Masters training that presented Richard
Bandler's powerful submodalities %ttems in a thorough,
easily-learned, in-depth sequence. Now incorporating the
newest develclaqunt,s in the field, it is still the most m-demand
advanced NLP training offered.

"It's an NLP wilderness out there. But, after scouting it out for the last 13 years, I have to say

that the Practitioner Training offered by NLP Comprehensive is the most thoughtful, thorough, and
dedicated in the United States.”

—David Gordon, author of Therapeutic melt{ziphors, and co-author

of Phoenix , Know-How and The Emprint

Method.
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had been impatient with her lethargy in
managing her health and her life in gen-
eral. Now, sinceI’ve beenill, I’vebecome
much more understanding and closer to
her. Sort of rapport through rheuma-
tism. While I'm not sure exactly how,
healing the emotional rift between my-
self and my mother and Connirae’s en-
gaging of my body’s ability to heal itself
have entered a feedback loop. Thanks,
Connirae. Nice work.

Editor’s note: This method will be explained
in more detail, so that it can be more easily
used, in a book called Heart of the Mind,
published by Real People Press, in late No-
vember.

The Generative

Imprint
Presented by Ann M. Gardner

The generative imprint workshop,
presented by Ann Gardner, was based
on a model for change developed by
Roye’ Fraser. The model centers on un-
covering the Generative Imprint, a gen-
eralized resource state which reflects the
codings of an individual’s highest crite-
ria and most creative state on the spiri-
tual plane.

In the demonstration, Ann elicited two
aspects of a generalized Desired State,
first anchoring her subject’s hopes and
expectations for life, and then anchoring
how the subject wanted this state repre-
sented “tomorrow.” Annbrokestate, then
elicited the submodalities of a strongly
held belief, e.g. “do you believe the sun
willrise tomorrow?” Annthenintegrated
the two Desired State anchors and, hold-
ing the anchor, asked the subject to iden-
tify a behavioral manifestation of the
Desired State in the location of the pos-
tive belief. She then intensified and
amplified the submodalities of the De-
sired State, utilizing a presupposition
that this state represents “you at your
best.”

With the subject fully associated into
the hightened Desired State, she then
elicited the Generative Imprint by ask-
ing the subject how she represents her
highest values, her highest ideals. When
the subject had accessed the representa-
tion, Ann anchored it, marked out the
location, and asked the subject for a
nominalization that symbolized her high-
est ideals. Ann elicited a few of the most

predominant submodalities, which the
subjectreported asa white lightand “the
sound of a cat purring.” The Generative
Imprint and Desired State were oscil-
lated using the anchors. Other proce-
dures were used to establish past, pres-
ent, and future experiences of the Gen-
erative Imprint.

Ann’s skill made the demonstration
seem simple and easy, but the model is
involved and requires excellent calibra-
tion skills as well as facility with submo-
dality elicitation, timeline, trance induc-
tion, anchoring, and other NLP tech-
niques. There is a forthcoming book,
“Stalking Reality,” by Fraser and Ban-
dler, in which the model is fully de-
scribed. In the meantime, if [ didn’t al-
ready have the tape of Ann Gardner’s
excellent presentation, Iwould rushright
out and buy it.

Editor’s note: Fraser and Bandler request
that this material not be used in written or
verbal form without their express permis-
sion. To request permission, write NLP
America, Inc., 225 E. 86th St. - 11th Floor,
New York, N.Y. 10028

Nominalizations for
Change

Presented by Robert McCrory

Almost finished with my Master's
Certification, I was still under the im-
pression that nominalizations were nasty
little critters. It hadn’t occurred to me
that the presupposition “every behavior
is useful in some context” applied to
them as well. Robert McCrory’s folksy,
anecdotal presentation — he kept com-
plaining aboutnothaving enoughclients
in the little town of Ardmore, Oklahoma
(although it seemed the real trouble was
that he “fixed” them faster than they
could develop new problems), and al-
lowed as how folks down there didn’t
take to weird stuff like NLP so he had to
rephrase thingsalot— changed my think-
ing. To add insult to injury, I sat next to
Ann Gardner who told me, “Gosh, of
course, they're REAL powerful.” Ah,
well, there’s only learning . . .

The main use for nominalizations, as
Robert uses them, is to assist the client
“lost in process” who can’t get a handle
on an ongoing situation. Nominaliza-
tions reframe and make concise patterns
of behavior and emotions that otherwise

befuddle the actor when confronted with
the small chunk details. Chunking up
can have dramatic effects, and if a client
has difficulty coming up with a word,
Robert tosses a few out and calibrates.

Behavior is the best information, and
Robert’s anecdotes of the use of nomi-
nalizations in his practice back there in
Ardmore demonstrated their useand his
skill better than technical descriptions
would have.

Editor’s note: Robert McCrory’s Nomi-
nalizations For Change appeared in An-
chor Point. Reprints are available for $2.00
in cash, check, or stamps. Send to R.H.
McCrory, P.O. Box 1383, Ardmore, OK
73402

An Introduction to
Imperative Self

Interviews
Presented by Metha Singleton

Metha Singleton is Leslie Cameron-
Bandler’s hand-picked successor to teach
Imperative Self Analysis, and itisappar-
ent why. In a too-short time slot, Metha
skillfully explained the basics of the
model. This was not a demonstration
that would allow attendees to go outand
do Imperative Self therapy, but Metha
provided enough for us to judge the
soundness and worth of the model.

Basically, Imperative Selfidentifiesthe
subject’s ultimate criteria (“primary
obsessions”), the filter formed by the
obsessions (“perceptual bias”), and how
what is detected through this filter is
responded to, as determined by the “core
beliefs” and “virtual question” of the
subject.

The Primary Obsessions, which are
often tied directly to one’s sef-concept or
self-worth, are analyzed in terms of
“being,” “doing,” and “getting.” By a
variety of NLP techniques, Primary
Obsessions are shifted to be more worth-
while, feasible, and fulfillable, e.g., basic
self-worth becomes experienced as “Iam
worthwhile because I exist” rather than
something to achieve by fulfilling im-
possible standards. Basic self-worth is
shifted from “doing” or “having” to
“being” to recognize that all human life
has a basic worth.

The sophistication of the Imperative
Self model cannot be explained in this

NLP Connection
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small space. Imperative Self isa model of
personality that utilizes NLP techniques
to make adjustments to allow thriving
and fulfillment.

Negotiating The
Internal Systems
Model

Presented by Virginia Dotson

Six-step reframing involves a dialogue
between “self” and “parts.” Virginia Satir
developed the “parts party.” Richard
Schwartz is currently developing the
Internal Systems Model, which is essen-
tially the Henry Kissinger international
diplomacy model applied to parts.

The goal of the model is to develop a
“meta-self,” a fair judge objective refe-
ree, uncontaminated by alliance to any
parts. Through a series of consultations
with and isolation of warring parts, the
“self” arises and the other parts learn to
trust that it is indeed unbiased.

This meta-self then negotiates conflicts
among the various parts responsible for
our everyday experiences of ambiva-
lence, incongruity, ineffectiveness, and
other behaviors where the parts are not

working together as team.

Virginia Dotson’s skill as therapistand
her mastery of this developing model
made for a powerful demonstration in
the limited time available. Her subject
made evident shifts during the demon-
stration. This is another tape worth hav-

mng.

Myers-Briggs Type

Indicators
Presented by Wyatt Woodsmall

The presenter, Wyatt Woodsmall,
indicated that his primary interest is in
metaprograms and timelines. After in-
troducing and explaining Myers-Briggs
{M-B), he then related M-B types to
metaprograms and timelines.

M-B is the most commonly used psy-
chological instrumentin the world, based
on four distinctions articulated by Carl
Jung and later Myers and Briggs. The
primary uses of M-B tests are in career
counseling and therapy. Itisalso used in
education and business. “Please Under-
stand Me,” a popular book by Kersey
and Bates isa good introduction. The test
isonly partially reliable (75%), and types
may change over time and context. The

type is a preference only.

Extroverted or Introverted is the first
M-Bdistinction. Thinking or Feeling, two
ways of judging, is the second. Sensing
or iNtuiting are two ways of receiving
information. Judging and Perceiving, the
fourth distinction, derermines which of
the two pairs, Thinking/Feeling or Sens-
ing/iNtuiting is strongest.

The J-P distinction actually measures
whether you make decisions easily (seek
closure) or hang loose (want to keep
options open). J-P conflict is “a primary
cause for divorce and interpersonal con-
flict.” J-P distinctions are related to met-
aprogram categories of “in time” and
“through time.”

Extroverts outnumber Introverts and
Sensors outnumber iNtuitors by 3 to 1.
Thinkers/Feelers and Judgers/Perceiv-
ers are about even. About 4% are INs
(Introverted and iNtuitors). In the NLP
trainings conducted by Woodsmall, half
of his students have been INs. The typi-
cal businessman is an ESTJ. This is a
marketing problem for NLP. (It's also
why I grew up thinking I was Weird. I
was!)

Woodsmall then went through the
types and matched them with likely
career choices, e.g. IST]s and ISFJs make

with others.

“...profound insights in a simple format...remarkable results with people...”

A holographic approach to personality; a breakthrough in interpersonal communica-
tions so powerful that in just one weekend it can change how you live and work

Dates: Saturday e Sunday, October 14 ¢ 15, 1989, or
Saturday e Sunday, January 27 & 28, 1990
Place: The NLP Training Center, Philadelphia

Fee: $225.

(215) 854-0800

NLP TRAINING SYSTEMS, INC.
1803 Chestnut Street, Philadelphia, PA 19103
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good bankers and conservative business persons. They also
areover-represented in mental hospitals by 12 to 1, confirming
a longstanding prejudice of mine left over from the 60s.

Woodsmall is attempting to reduce M-B distinctions to
timeline categories. Each type has a different time structure.
Feelers live in the past. Sensors live in the now. INtuitors live
in the future. Thinkers are atemporal. Feelers’ basic problem is
guiltor shame; Sensors’ problemis boredom;ilN tuitors’problem
is anxiety about the future; Thinkers’ problem is meaningful-
ness. Js are basically in time; Ps are through time.

M-B categories can be changed by changing time structure.
Thinkers can be taught to associate, feelers to dissociate. Sen-
sors can learn to think about the abstract furture. Switching the
direction of the timeline can change a ] to P.

Finally, Woodsmall discussed Walter Lowen’s book, “Di-
chotomies of theMind,” which presents developmental theory
based on M-B types. SF skills develop first, involving gross
motor skill, kinesthetic responses. ST skills develop next, in-
volving fine motor skill, visual-kinesthetic coordination. Next,
NF skills develop. These are auditory tonal, linguistic skills
capable of making time distinctions. NT skills develop last.
These are thinking skills, auditory digital, and in the meta
position. Lowen'’s entire system is too complex to recount here.
Woodsmall gave a concise, lucid overview.

Woodsmall’s presentation was very well organized. He set
out the basic M-Bdistinctions clearly, so the tape of the first half
of his presentation is excellent as an introduction. His exten-
sive work in relating M-B types to the timeline and metapro-
grams make the second half of the presentation invaluable for
those already familiar with M-B, timeline, and metaprograms.

Please turn to page 14.

SYNTAX TRAINER INSTITUTE
October 23 - 27, 1989
Los Gatos, California

An Extraordinary Opportunity for Professional Growth

With her background in N.L.P., T.A., and Business,
Lucy Freedman has designed this program to:

Build your skills as a professional trainer

Explore your own next step

Acquire exciting new tools

Address your own unique needs

Provide a forum for examining the leading-
edge issues in training today

The Institute offers:
@ Maximum Individual Attention
@ Guided Practice
® Videotape and Peer Feedback
® Stimulating Ideas

SYNTAX COMMUNICATION MODELING CORP.
P.O. Box 2296
Los Gatos, California 95031
408-395-0952

Research Materials

are available to interested persons wishing to learn
what has been investigated in the area of NLP.

Categories include:

* Clinical Applications
* Business and Organization
Education
Modeling and Performance Enhancement
Health and Sports
NLP Training
Research /Reviews
Bibliographies
Stress Management
Research Commentaries
Course Outlines
Artificial Intelligence/Knowledge Engineering
Medical Applications Doctoral Abstracts
Pastoral Applications

New articles are added to the data base each
month. Written contributions are eagerly solicited.

You can order a list of authors, titles, and sources
for any category at no charge for members, $10 for
non-members.

You can order abstracts for any category for the
cost of postage and handing for members, $ 10 plus
postageand handling for non-members. Make checks
payable to NANLP.

Information on how to obtain individual articles
will be included in all mailings.

Order from:

Lyle Chubb, Research Chair
Creative Growth Unlimited
510 W. Union St.

Newark, NY 14513

(315) 331-0411

<% 5~ NLP Comprehensive

Work-Study Program

An opportunity to work and learn NLP with
™ leaders in the field in beautiful Boulder, CO.
Free attendance at certification trainings, and advanced
seminars, including Bandler and Andreas. Minimum
requirements: Practitioner plus on year applying NLP in a
people contact area. Contracts for 6 months, 9 months

and 1 year. Call or write for full information.

(303) 442-1102
2897 Valmont Road, Boulder, CO 80301
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Bylaws Comments
From Rene Wilett

Dear NANLP Members:

This hasbeen an agonizing decision for me, and Thave decided
to recommend that you VOTE NO to the proposed By-Law
changes. You may have several reasons of your own. I base my
decision on three principal considerations.

1) In the proposed By-Laws the Board is delegating to
itself the power to change the By-Laws without a vote
by the Membership. [ believe thatitisessential that we
as members retain the power to change the By-Laws.

2) The Board has decided that the Standards be relegated
to the level of “guidelines”. This disputes the last poll
of the Membership which indicated a strong prefer-
ence for “Standards”.

3) The process in which the By-Laws are being submitted
to the Membership is unfair. They are asking us to
vote “Yes or No” to the entire By-Laws without sepa-
rating them into sections, allowing us to vote yes to
some and no to others. It creates a dilemma, not a
choice.

In the early history of NLP, John and Richard would say that
there were two riddles that contained most of what they
wanted to teach. “How can you swallow a whole water-
melon?” “Why do pastures have fences?” In NLP Land, those
riddles circumscribe most of our strategies. I think we are
being asked to swallow a whole watermelon - and not piece by
piece. We are being asked to give up our boundaries when we
are the territory - it may not be a safe place to play.

Board Members have said to me that I need to trust them
because thay are of good will. I do not question the good will
of the Board. WhatI questionis their judgement. Good will and
good judgementdo notalwaysgo hand inhand. A system with
checks and balances allows for safe boundaries and prevents
us from biting off more than we can chew.

Your NO VOTE says to the Board: break down the process
into sections; resubmit them to us; then we can say yes to the

sections we want and no to those we do not want.

Respectfully,
9. Rene Wilett, Ph.D.

Founding Member and First President

Bylaws Comments
From Rodger Bailey

Dear NANLP Members:

In the last year, your NANLP Board of Directors and Bylaws
Committees have worked to prepare a new set of bylaws for
NANLP. We wanted to prepare NANLP for the next decade.
The current Bylaws are not appropriate for the growth of
NANLP. They do not provide members with fair representa-
tion. They put the Association in legal jeopardy. Member dues
have to be spent for Association policy changes.

Membership representation in NANLP is specifically de-
fined in the current bylaws. As membership demographics
change and as we add Special Interest Sections, NANLP needs
to be able to shift how members are represented on the board
of directors. The proposed bylaws eliminate the details which
hamstring the Association and provide a method for changing
the member representation as conditions change.

The current bylaws require NANLP to establish standards
for training and certification. The Associationlegal counsel has
indicated that if we have Standards, we could be placing the
Association (and its board of directors) in legal jeopardy;
Standards, by definition, indicate sanctions, and sanctions
could lead to legal responses. The association does not have the
financial resources to insure itself against those kinds of re-
sponses. The proposed bylaws refer to guidelines instead of
Standards. Guidelines do not lead to those kinds of Tesponses
and do not lead to jeopardy for the association.

The current Bylaws require that members have to vote for
any changes to the Bylaws. This is a costly and lengthy process.
Your membership dues have to be spent to get your vote for
any proposed change in the current bylaws. With the proposed
bylaws, the board of directors (your elected representatives)
will have the right to change the Bylaws and reduce the cost of
modifying the Assocation Bylaws. Of course, the proposed
Bylaws provide a method for the membership to override the
Bylaw changes enacted by the Board of Directors.

Now that the Association has grown to more than 1000
members, it is time we allowed the Board of Directors to
perform its duties as our elected representatives by setting the
policy of the Association. I urge that you vote for the proposed
NANLP Bylaws.

Sincerely,
Rodger Bailey

Former Member-at-Large
Board of Directors
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Neu-ro-Lin-guis-tic Pro-gram-ming, NLP, n. 1.
original: a field of study for modeling experience and behavior.
2. common usage: the set of powerful communication and
behavioral change techniques that were the by-product of model-
ing. (Unfortunately, the original meaning has nearly been lost
over the years with only a few developers remaining who
actually model.)

NLP Prac-ti-tion-er, n. 1. a person who has attended an
NLP training and learned a hodgepodge of distinctions and tech-
niques todo to others. 2. a person skilled in NLP communication
and change techniques; knows “what to do when” to facilitate
profound change. (Unfortunately 1and 2 are often very different.)

B BASIC DISTINCTIONS:

NLP Mod-el-er, n. 1. a person who attended an
NLP training and liked the word. 2. a person who can
detect and understand patterns underlying experience
and behavior, describe those patterns, and create for-
mats for making the desired experience and behavior
available to others, i.e., transfer skills. (Fortunately, one
of the early developers, David Gordon, NLP Trainer,
NLP Modeler, and co-author of The Emprint Method,
has designed a new comprehensive training, EXPER-
IENTIAL DYNAMICS, with two tracks—one for learn-
ing the nearly lost art of modeling and another for learn-
ing how to become a SKILLED Practitioner of the
powerful applications.

EXPERIENTIAL DYNAMICS

Extended Training

Intensive Training

Segment 1: Fundamentals of NLP

B CERTIFICATIONS:

Jan 24-28, 1990

May 29-June 2, 1990

Segment 2: Experiential Array Feb 21-25 June 11-15
B CHANGE TRACK:

Segment 3: Techniques March 28-April 1 June 4-8

Segment 4: Intervention Protocol May 16-20 June 18-22
B MODELER TRACK:

Segment 5: Underlying Structures Feb 28-March 4 June 25-29

Segment 6: Reference Experiences April 4-8 July 2-6

Segment 7: Modeling May 23-27 July 9-13

B TRAINERS: David Gordon, Metha Singleton, Graham Dawes

NLP Practitioner: Segments 1,2, 3eern vo s sn vn swwns o smmssises s swn Fee: $2,000
NLP Modeler: Seginents'ly 2.5 67 o v s s oo v s s ammisini 55 i Fee: $2,500
NLP Modeler (for cert. practitioners): Segments 2, 5, 6,7 ................. Fee: $2,000
NLP Practitioner and Modeler: Segments 1, 2,3, 4,5, 6,7.................. Fee: $3,500
NLP Master Practitioner and Modeler: Segments 2, 4,5, 6,7................ Fee: $2,500
Individugal Segmentss . cx s savonss s e snwn v o s s s e 0 see s e Fee: $ 500

(Deduct $200 for registration before December 1st, 1989.)

FUTUREPACE, INC.

presents

INTRODUCTION TO MODELING

Attend a one-day training with developer, David Gordon, and discover the art of modeling.

Date: October 7, 1989 Time: 9:30 a.m. - 5:00 p.m. Fee: $35.00
Location: Corte Madera Inn, Highway 101, Corte Madera, CA

For information and reservations, contact:

FuturePace, Inc.
P.O. Box 1173, San Rafael, CA 94915 o (415) 485-1200
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NLP, Transformation and Wellness

Part I

Cory de Torres, Ph.D

President's Address

NANLP National Conference
San Francisco

May 1989

Editor’s Note: Cory de Torres, in
her outgoing NANLP president’s
address at the NANLP national con-
ference in San Francisco last May
spoke about an artist who drew cur-
rency - money - with such accuracy
that business people would accept it
in lieu of actual money. Cory drew
several parallels between thisperson’s
activities and transformative agents
in the NLP community. She raised
our awareness of the role of an agent
of change by pointing to a series of the
ethical and other issues.

This is a conference addressed to the
subjectof NLPand wellness. AsIthought
about our conference theme, I found
myself wondering how it might apply to
us as practitioners of NLP; what might
be our responsibilities for our own well-
being and for that of others respectively.

Our well-being as practitioners of NLP
is, by necessity, intimately related to the
way in which we conceptualize the NLP
model and our roles in relation to it. For
me, NLP is primarily and fundamentally
a transformative model. To the extent
that you share this definition, you also
automatically share with me a definition
of yourroleas NLP practitioners: weare,
all of us, agents of transformation.

Asagents of transformation, how may
weuse NLP to serve our own well-being
and that of others? What are the respon-
sibilities which concern us as promoters
of change?

Aslreviewed whatIknowabouttrans-
formation and its agents, a group of in-
terrelated themes emerged in my mind.
I would like to discuss these with you in
relation to a real life example which il-

lustrates them.

My example comes from the life and
activities of anartist by the name of ].5.G.
Boggs. I first learned about him from a
two-part article which appeared in the
New Yorker magazine in January, 1988.

Boggs’ activities offer an instance of
transformative work outside the frame-
work of NLP. His activities furnish us
with a prototype of the transformative
mission; his story also happily raises all
the issues which I wish to discuss in
relation to transformative work; and
aspects of Boggs’ personal history beara
curious and striking resemblance to
another personal history better known to
us in the NLP community.

Boggs was born in New Jersey in 1955.
He described to an interviewer that his
mother ran away with him and joined a .
carnival where they lived until he was
five. She then married a man named
Boggs and they settled in Tampa, Flor-
ida.

He reported an incident in which, fas-
cinated by the appearance of ash from a
dying fire, he scooped some up with his

(

\
Advanced Communication Training, Inc.
1989-1990 NLP Practitioner and Master Practitioner Certification Training
New York City begins October, 1989
New Paltz, N.Y. begins October, 1989

Zurich, Switzerland begins February, 1990
Internationally recognized NLP trainers:
Steven Leeds, M.A.,
Rachel Hott, M.S and For More Information Call or Write:
special guest trainers Advanced communicar,
Communication & 3,
Training, Inc. 57 ﬁ"é
Other ACT services include: 31 Washington Sq. W. T
Introductory NLP workshops Penthouse B @
Individual/Couple NLP Therapy New York, N.Y. 10011 ®
Supervision Groups 212-529-9227 M
Business Consulting 201-509-9599 T
e J
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hand, only to be burned. From this inci-
dent, he reached the precocious conclu-
sion that, “... outside the carnival, just as
init, things weren’t necessarily what they
appeared.”

In 1984 Boggs went to Chicago for the
Art Expo. While passing the time one
day, he paid a waitress for coffee with a
sketchof adollarbill whichhe had drafted
on a napkin. She not only accepted the
drawing instead of cash but even gave
him change. Thusbegan Boggs’ career of
artistic experimentation with currency
transactions.

Boggs’ experiments were inspired by
his fascination with questions of value
and worthin artand monetary exchange.
His work addressed a series of concep-
tual issues: how value and worth are
created; how they relate to one another,
and; how they are modified. “My work,”
he claimed, “is intended partly to get
people to look at such things once again,
or maybe for the first time.”

He opened his transactions by produc-
ing a pen and ink drawing representing,
in exact size, one side of a paper mone-
tary unit in the local currency of the
country. Each excellently drafted draw-

ing contained some subtle but clearly
identifiable differences from the origi-
nal.

Boggs politely offered to use his draw-
ings in lieu of cash payment for some
item or service. These offers were made
in public places to people going about
their ordinary, everyday business, e.g.
waiters, sales clerks, airline customer
service representatives etc.. If they ac-
cepted, Boggs asked for a receipt and
change in the local currency.

“... outside the carnival, just as
in it, things weren’t necessarily
what they appeared.”

The drawing alone was only a part of
what Boggs defined as his finished work
of art. For him, each work consisted of
many elements encompassed by the com-
pleted transaction. For purposes of exhi-
bition, each transaction was represented
by a currency drawing, a receipt, change
from the transaction and some repre-
sentation of the article or service around
which the transaction was structured.
Exhibits of these complete works were

mounted inmajor centersincluding New
York and London.

Boggs never sold his exact size cur-
rency drawings directly. He did, how-
ever, sell clues to collectors and art deal-
erswhichhelped themtolocate the draw-
ings. He also accepted payment for re-
ceipts, change and artifacts connected
with his money/art transactions. Col-
lectors and dealers could follow up on
their negotiations with Boggs by pur-
chasing his drawings from the original
parties to the money/art transactions.

Through time, the purchase price paid
for Boggs” works represented amounts
increasingly larger than the face value of
the currency drawings. Therefore those
who participated in money/art trans-
actions with Boggs ultimately profited
from their encounters.

In 1986, the Bank of England prose-
cuted Boggs for violating the 1981 For-
gery and Counterfeiting Act by “repro-
ducing” British currency without per-
mission of the Bank of England. He was
tried in the fall of 1987 and acquitted. In
reaching its verdict, thejury ignored clear
instructions from the judge to find Boggs
guilty as charged. Boggs’ story, as far as

[J Corrections or changes

[J Renewal

O Updated copy of certification
enclosed

[] Renewal at new leve]

[J New Membership

[ Copy of certification enclosed
if appropriate

Levels of Membership:
[0 Associate-$25-Non-certified

[J Member-$40-Certified
Practitioner/Programmer

[ Fellow-$75-Certified Trainer

Please check the appropriate box:

[0 Master Practitioner/Programmer-$55

ANNUAL NANLP MEMBERSHIP FORM

Name

Please print or type

Address:

City: State Zip

Phone:(H) (W)

Qccupations-List 1,2,3 in Order of Preference __/__/___
12 Arts 04 Medical/MD's,Nursing,Labs
09 Athletic/Sports 11 Military

06
07
08
02

Business/Consulting
Education

Clergy

Law

Please enclose a copy of your certification. Make check payable to NANLP.

01 Therapy/Counseling
10 Transpersonal/Religion

14 Hypnosis
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I know it, ends with this account of his
trial.

My presentation of Boggs’ history as
an open-ended and narrative descrip-
tion of events leaves us still to decide
what interpretation we wish to make of
the man and his activities. We might
adopt a stance of interested curiosity or,
like the partisans who appeared at the
time of Boggs’ trial, we too might assume
one or another extreme position.

On the one hand we might view Boggs
as a gifted artist courageously following
his imagination. Likewise, we might
frame his history as an example of the
creative impulse in action, embodied by
anindividual bent on the examination of
fascinating and meaningful concepts
through his chosen medium. In this case
we would legitimize whatever methods
Boggs chose to use in exploring the terri-
tory of artistic imagination by virtue of
his mission asan artist. We would accord
him carte blanche for self-expression.

On the other hand, we might view
Boggs as a defiant and at least mildly
crazed, even possibly criminal manipu-
lator. Likewise, we might frame his ac-
tivities as an example of cynical chal-
lenge to others’ personal and social
norms. In this case we would reserve the
right to engage in careful questioning of
the purposes and methods which Boggs
pursued in the course of his activities.
We would accord him no lee-way to
tamper with others’ rights and values.

Personally, from the position of inter-
ested curiosity, [ believe that both ex-
treme perspectives also offer much worth
considering. The role of transforming
agent, whether in the guise of artist, cru-
sader, missionary or promulgator of new
age consciousness is complex, difficult
and fraught with moral dilemmas.

Whatever perspective each of us may
assume in regard to Boggs, a review of
his history can highlight for us general
themes which we all need to think about
as agents of transformation. There are
seven specific points I want to note. We
will then discuss them in relation to our
own roles both as agents of transforma-
tion and practitioners of NLP.

First, Boggs’ personal history, as he
communicated it, is full of gapsand vague
allusions. He may very well have
mythologized aspects of his past to sup-
port and justify his actions both as an
artistand agent of transformation. There
is no doubt that Boggs selected himself
for his role and defined it. Certainly no
external authority appointed him. In

playing out this role with others, Boggs
relied entirely on his own beliefs, criteria
and perceptions. Clearly, in this regard
at least, Boggs functioned as a law unto
himself. We mightask ourselves to what
extent we can or even must operate in a
similar mode in our own role of transfor-
mative agents.

Second, nobody ever genuinely volun-
teered to be party to Boggs’ money/art
transactions. Boggs decided for them
within the framework of explicit, self-
generated rules. Many of these rules
concerned the structure of his money/
art transactions. In addition, Boggs set
the condition that participants end up
“better off” as a result of their transac-
tions with him. Ostensibly, at least, he
defined “better off” in monetary terms.
He consistently achieved this outcome.

“My work is intended partly to
get people to look at such things
once again, or maybe for the first
time.”

Itisalso pertinent for us to note that, at
least by implication, Boggs’ definition of
“better off” also seems to have in-
corporated a set of his own moral and
aesthetic criteria: an appreciation of ar-
tistic competence; flexibility of response
in unusual circumstances; willingness to
act unconventionally, and; courage to
accept personal responsibility for one’s
actions. These criteria were not neces-
sarily shared by the peopleheapproached
for his transactions. As we pursue our
outcomes as agents of transformation,
we too are forced by our very role to
decide what results we intend for others
and by whose criteria these results are
defined.

Third, as a consequence of carrying
outhismission, Boggs inevitably created
a confrontation with the people he in-
vited to participate in his money/art
transactions. In accepting artwork in
lieu of cash, these individuals were forced
toquestion their subjective definitions of
reality and value, not to mention their
willingnessto consider alternative mean-
ings and possibilities in life.

Moreover, descriptive evidence sug-
gests that other individuals, who merely
witnessed Boggs’ encounters, also ex-
perienced confrontation and challenge
to their personal and social frames of ref-
erence. As agents of transformation, we
too are often faced with the need to con-

front others’ personal and social norms
as a necessary part of our mission.

Fourth, those with whom Boggs en-
gaged in his transactions, typically dis-
played intense emotional responses in-
cluding confusion, anger and/or discom-
fort. According to descriptions of their
reactions, these short term states were
unpleasant to the people experiencing
them. Whatever arguments may be ad-
vanced for the long term value of their
encounters in monetary or other terms,
theseindividuals experienced somelevel
of immediate discomfort. Our roles too
require us to face the possibility that we
may bring about states of intense dis-
comfort in others.

Fifth, Boggs’ personal reward for his
artistic efforts was not essentially mate-
rial in nature. Considering the twenty or
so hours he needed to draft and “spend”
each of hisdrawings, he was poorly remu-
nerated. When asked by his interviewer
why he persisted in such difficult and
poorly paying work, Boggs responded
by saying, “Because there’s still a lot I
don’t understand ... Whenever I get the
feeling I've understood that just means
I'm not pushing hard enough.” Taking
Boggs at his word, he was moved less by
money than by a driving need to increase
his knowledge and understanding. Our
motives too may be complex and not
immediately obvious to othersoreven to
ourselves.

Sixth, as part of the drama surround-
ing Boggs’ prosecution and trial, parti-
sans appeared to champion his rights on
grounds of artistic freedom. Detractors
also appeared claiming that Boggs had
violated the law and was guilty of a
crime. British newspapers featured these
debates during the period before Boggs’
trial. He became a cause.

Thelevel of stir created around Boggs’
criminal prosecution was clearly dispro-
portionate to his alleged offence. None-
theless, this commotion may have re-
flected a real public concern raised by
Boggs’ activities. The nature of our own
transformative work also exposes us to
social scrutiny and may raiseissues which
lead to public debate or even to legal ac-
tion against us.

Seventh and finally, Boggs’ acquittal
did not resolve the moral and ethical
dilemmas raised by his activities or by
thebeliefsand criteriawhich guided those
activities.

Part 2 of Cory's presentation will appear
in another issue.
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NANLP Presentation Reviews, continued

Conversational

Change

Presented by Michael Banks &
John Walter

The presenters discussed and interre-
lated three topics: the Cognitive Com-
pass™, the Exceptions Frame of Brief
Therapy, and Sleight of Mouth patterns
to loosen or establish beliefs.

The Cognitive Compassis a metaphor
for the direction from which information
comes to you. One bit of information
relates to a previous bit of information in
that it is either:

1) a chunk up, i.e., a more general
category or a meta level,

2) a chunk down, i.e., 2 more spe-
cific example, compared to the
previous bit,

3) differentiated from the previous
bit, or

4) the same as the previous bit.

The Exceptions Frame for doing Brief
Therapy was the second topic. It has

several presuppositions or assumptions:
1) focus on the positive, the solu-
tion, and the future facilitates
change in the desired direction;
2) change is happening all the time;
stability is the illusion; and

3) there are exceptions to problems
which can be used to build solu-
tions and interventions.

The solution is chunked down to those
times when exceptions to the problem
state occur, and words like “still” and
“just” are used to install the presuppos-
tion that change has already started.

Several techniques are used for identi-
fying exceptions. Using the As If Frame
or Miracle Question, you ask “If a mir-
aclestruck and your problem were solved
or on the track to solution, what would
you be doing differently?” Once differ-
ences are identified, you ask “Are there
times when thathappensalittlebitnow?”
Notice that even when you are asking
questions you are influencing because
the Exception Frame’s presuppositions
are embedded in the question.

The presenters next demonstrated

using Sleight of Mouth patternsand their
relation to the Cognitive Compass in
conversation to affect beliefs. The pre-
senters assumed familiarity with Sleight
of Mouth pattern, so if you aren’t famil-
iar with them, the rest of the presentation
may be more difficult to understand.

The presenters first noted that Sleight
of Mouth patterns each follow a spe-
cific Cognitive Compass sequence of
direction. For instance, in using Redefi-
nition, you chunk up toa different gener-
alization or definition of the specificsitu-
ation presented as a problem.

Using the Positive Intention of Belief
pattern, you chunk up to positive inten-
tion, then chunk down to other ways to
accomplish the intention. The Model of
the World pattern is a procedure that
gets you to go meta to the data, as when
you say “So you believe X?”

The Counter Example pattern, the heart
of Exceptions Frame, uses the Cognitive
Compass direction of going toward dif-
ference.

Sleight of Mouth and Cognitive Com-
pass can also be used to build generative

F-Ammmc'ng

Advanced Behavioral Modeling, Inc. & National Training Institute for NLP

pus”

p to now, NLP business trainings have consisted of the application of therapeutic
models in a business context. The power of NLP comes from modeling experts in
a particular profession, capturing their expertise and presenting these skills through o
comprehensive training program. Models extracted from highly successful therapists are
largely untransferable to the business community. The foremost modelers in NLP today,
Wyatt Woodsmall, PhD and Richerd Graves, have spent the lust several years modeling
successful business people. This training presents new models for those interested in
marketing NLP to the business community. The training will focus on models actually
used by successful marketers, negotiaters, sales people and process consultants.
rainers are NLP Master Trainer and Master Modeler Dr. Wyatt Woodsmall and NLP
TTruiner and Master Modeler Mr. Richard Graves. Wyatt is universally acknowledged
as the definitive expert on NLP. Dick draws on 26 years experience as an Organization
Development {OD) Consultant and Management Development Trainer. Dick's successes
in marketing NLP and modeling technology led him to win the top marketing award for
two consecutive years from a major defense contractor in the Washington, DC area.

December 2 - 10, 1989
Washingfon, DC Metropeolitan Area
Invesiment: $1500 (non-residential)

A deposit of $300 by November 15 will be required to reserve o
training space; the remainder due upon registration. Make checks
payable to Advanced Behavioral Modeling, Inc. and send to 801
South 20th Street, Arlington, VA 22202. (703) 979-3835

Advance Announcement

By popular request, Advanced Behavioral Modeling, Inc. will
ogain offer its highly successful residential Modeling/Master
Practitioner Certification program in both February and July,
1990. The 5th Annual Trainer Certification Troining will be
conducted in August 1990,
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beliefs. For example, you can chunk down to get detailed

information about when the client does the behavior con-

tained in the belief you want to build, then supply the pre-

supposition that they already know how to do that. Provid-

ing counter examplg's to the problem situation can also be ROBERT DILTS

used to establish specifics to build generative beliefs upon.
You can then use these specific instances and chunk it up

to the positive value or criterion side of the generative belief
you want to establish. Frame of Reference and Redefinition

SHARES HIS LATEST WORK!

are then used to install the generative belief, e.g., “So you NLP IN GROUPS
really experienced (criterion or value) when you did (specific

behavior)!” Comparative questions can then be used to gen- B ELIEFS 7 HEALTH, AND
eralize the belief to other instances of specific behavior, e.g.,

“what else do you do that is a specific example of (value or LO NGEVITY
criterion)?”

In summary, the presenters demonstrated how, placing a
belief (limiting or generative) in the middle of the Cognitive

Compass, you could go in any direction on the Compass to Toronto
enhance or open up the belief and how you could use the

Compass with the Exceptions or Outcome Frames and their November 30 to December 4, 1989
presuppositions.

The role-playing demonstration at the end of the presenta-
tion, using the Exceptions Frame and the Cognitive Com-
pass, was well done and illustrative. Although you need a
basic familiarity with Sleight of Mouth patterns to under-
stand how they were used here, the Exceptions Frame and
the Cognitive Compass were clearly presented.

National Conference
Call For Proposals #zzzm
p Baltimore, Maryland
Pleasefilloutand complete the following form for eithera3-houror 1 1/2-hour presentation, 11/2- hour special interest
group or videotapes. No resumes or curriculum vitae will be accepted as a bio description. Description will be used in

the brochure and program as submitted. Therefore, please edit your own material and limit your words to exactly the
number requested.

All proposals must be typed.
Note: Because NANLP is a volunteer-run, non-profit organization, the Board of Directors has decided that registration
fees will not be waived for presenters and moderators. Check Appropriate Categories
- Name ___workshop __ 3 hours

. . ___special interest group 11/2 hours

Street/C Z =
trocty City/State{ Zip —paper ___length of videotape

Day Phone Home Phone __videotape 1/2" tape VHS

. __advanced level e
Occupation __ basic level —3/4"tape Beta
Title of presentation Presentation Experience
Iam amnot___a member of NANLP.

PLEASE INCLUDE THE FOLLOWING:

1. 200-word description for your workshop presentation for the Program Committee to use in making their selection.
For those wanting to moderate a special interest group or present a paper or videotape, see #3 below.

2. 20-word description of the presenter or moderator to be used in the brochure and program (no resumes, please).

3. 50-word description of your proposed workshop presentation, special interest group, paper, or videotape for the
consideration of the program committee and for inclusion in the program.

4. 10-word description of above, #3, for inclusion in the brochure.

Send proposals to: Neva Arnold, 5470 E. 16th St., Indianapolis, IN 46218 (317) 356-0184 Deadline: October 15, 1989
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CELEBRATING OUR 10th ANNIVERSARY

NY TRAINING INSTITUTE For NLP
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10 Years providing high quality
NLP training and service.
CERTIFICATION PROGRAMS s WORKSHOPS
ERICKSONIAN HYPNOSIS m BUSINESS CONSULTATIONS
AND SHORT-TERM THERAPY
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Letters to the editor

Criteria and the Future of NLP

In a previous issue of the NLP Connection (July-September,
1989) I took the occasion of my keynote address to the Central
Region NANLP conference to raise several issues regarding
the future of NLP. The most crucial things I had to say, I think,
concerned the reorganization of NLP training.

Currently, practitioner and master practitioner trainings
owe their content and structure more to the conglomeration of
information and techniques that history has provided than to
the fostering of competence that the future of NLP demands. In
other words, there is little providing a coherency to trainings.
Instead, heroic efforts are mode to throw a little of everything
at workshop participants, hoping that a certain amount of it
sticks. Of course some does, but by and large participants end
up feeling splattered and unsure about what to wipe off and

. . . consider how differently you
would teach anchoring if you wanted
your participants to be “powerful” than if
the criterion you held for them was that
they be “respectful.”

how best to wear the rest. This kitchen sink effort squanders
both the opportunity we have to truly educate our seminar
participants as well as squandering the various content areas
encompassed by NLP. If we took a breath and slowed down a
bit, surely the many aspects and applications of NLP could be
packaged in more comprehensive and useful programs.

In rereading my address I realized that I had left out what
will probably be the most crucial aspect in any reorganization
of NLP certification trainings. The foundation stones of reor-
ganization are the criteria and criterial equivalences we set for
those trainings.

Up front, criteria determine the content, sequencing, and
approach of the training program. For instance, consider how
differently you would teach anchoring if you wanted your
participants to be “powerful” than if the criterion you held for
them was that they be “respectful.”

More significantly, however, is the fact that the criteria you
hold infuse every interaction and moment of the training with
a particular tone and texture. As someone holding “power” as
a criterion, you will move, talk, answer questions, generate
examples, help during exercises, and so on in subtle ways that
are very different than if you were responding in those same
interactions while holding the criterion of “respectful.” Every-
thing in my thirteen years of teaching NLP convinces me that
participants learn far more from the tone and texture of those
interactions than from the content or exercises themselves.

With these considerations in mind, then, I want to bring to
your attention to the set of certification criteria developed and
used by Anne Pierard and Alain Moenaert of the RESSOURCES
training institute of Brussels, Belgium. I consider their criteria
excellentand worthy of serious consideration by anyone doing
NLP trainings. These criteria also have the virtue of having
already been tested for some time in RESSOURCES's training

programs and the results, in terms of participant competence
and verve are, in my experience, truly impressive:

PRACTITIONER

Rather than a perfect technical knowledge of NLP models
and interventions (that is, cooking by recipes), we ask you to
demonstrate through your behavior the “spirit” of NLP:

1. Demonstrate in your behavior the NLP presupposi-
tions.

2. Be responsive to ecology: that of your client, his/her
daily environment, the interaction, and your own as
well.

3. Demcnstrate an orientation toward the continuing
evolution of your abilities.

4. Demonstrate an awareness of the difference between
your representations and model of the world and
those of your client.

5. Be responsible for your own behaviors and demon-
stratesome attentiveness to, and curiosity about, your
own unconscious behavior.

6. Effectively use feedback regarding your behavior,
whether it comes from you or from others.

7. Operate with respect to well-formed outcomes.

8. Beable to distinguish the difference between what the
client wants and what the client needs.

9. Effectively use NLP skills (rapport, meta-model, an-
choring, etc.).

10. Be flexible in your use of the techniques, and able to
combine pieces of various techniques as required by
the needs of the situation.

11. Be confident in what you know and in your ability to
generate someplace to go if you become stuck.

MASTER PRACTITIONER

1. Demonstrate in your behavior the NLP presupposi-
tions.

2. Demonstrate a mastery of, and flexibility with, practi-
tioner level skills and techniques.

3. Be able to pace the deepest levels of the subject.

4. Be able to determine the appropriate level for making
a change (behavior, strategies, beliefs, identity, etc.)
and to act at that level.

5. Demonstrate having a range of choices available in
both the therapeutic context and in your own life.

6. Continue to be actively involved in your personal
growth (evolving your own strategies, changing your
limiting beliefs, etc.).

7.Beable to take a meta position to yourself, and describe
the structures underlying your behavior.

8. Demonstrate behaviorally that you distinguish be-
tween self-conceptand behavior, both in yourself and
in others.

9. Be able to model and code the experience and behavior
of others.

10. Act as a model for others.
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Science of Advanced Behavioral Modeling
Preliminary Notes on Modeling

Metaprograms
Edited Transcripts of Metaprograms Weekend (Master Track)
Taught By Wyatt Woodsmall, PhD

Language Patterns and Time Line™ Therapy
Edited Transcripts of Master Track Weekend
Taught by Wyatt Woodsmall, PhD and Tad James, PhD

Strategies — New Expanded Edition

$35.00 + $2.50 S&H each or
Save and Order All Four for Only
$130 + $10 S&H

NOW AVAILABLE:

Life Line™ Therapy
$15.00 + $2.50 S&H

Time Line™ Therapy
and the Basis of Personality
$23.00 + $2.50 S&H

NEW:

Business Applications of NLP
$40.00 + $2.50 S&H

Make Checks Payable to Wyatt Woodsmall:

National Training Institute for NLP
801 SOUTH 20TH ST., ARLINGTON, VA 22202

~
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Science of
Advanced Behavioral Modeling

Preliminary Notes on Modeling

Metaprograms
Edited Transcripts of
Metaprograms Weekend (Master Track)
Taught By Wyatt Woodsmall, PhD

Language Patterns
and Time Line Therapy
Edited Transcripts of
Master Track Weekend
Taught by Wyatt Woodsmall, PhD
and Tad James, PhD

Available for the FIRST Time!

$35.00 + $2.50 S & H each or
Save and Order All Three for Only
$100 +$7.50S + H
Make Checks Payable to:
Wyatt Woodsmall
National Training Institute for NLP
801 SOUTH 20TH ST., ARLINGTON, VA 22202
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While I find RESSOURCES's criteria excellent for shaping
both the design and the conduct of a certification training, I am
not offering them as the list all trainers should copy. They are
intended to stimulate thought and consideration. What are
your criteria? (You have themand actthrough themevenif you
have never before been explicit about them.) How do they
shape your trainings? What are they fostering in your partici-
pants? Are they in support of a growing and evolving field of
NLP? What else is possible?

Now THERE is a question: What else is possible?

David Gordon

Dear Editor:

David Gordon’s article in your July-September, 1989, NLP
Connection issue was refreshing, honest and timely. I strongly
suspect David’s assertion that NLP and/or NLP trainings are
in danger of becoming stale is accurate. Each year I realize that
the number of people attending the National Conferences is
lessening. That s telling us something important. So much that
is valuable about NLP gets lost when marketing, numbers, and
profit take precedence over vitality, challenge, quality, and
understanding.

David is also accurate re: his reporting of how he and Leslie
train - one can count on their material being fresh, innovative
and often not repetitive.

It is concepts such as those expressed in David's speech that
will over time promote and help the technology to evolve.
Those of us who offer trainings would do well to revise their
structures, training practices, and protocol. I move for the
elimination of laundry lists and well-laundered trainings -
trainers.

Sincerely,
Marilyn Blank

Neuro-Linguistic Programming Institute of
San Diego

NLP Comprehensive
Work-Study Program

An opportunity to work and learn NLP with
m™ leaders in the field in beautiful Boulder, CO.
Free attendance at certification trainings, and advanced
seminars, including Bandler and Andreas. Minimum
requirements: Practitioner plus on year applying NLP in a
people contact area. Contracts for 6 months, 9 months

and 1 year. Call or write for full information.

(303) 442-1102
2897 Valmont Road, Boulder, CO 80301
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Get An Edge On Life

Hundreds of people have used, and continue to use, this program
to create a happy, rewarding and more successful life.

What do you want to happen next week? Next
month? Ten years from now? You can make it
happen, automatically. Learn how to create your
future using proven methods.

LIVE YOUR DREAMS

Go through the process of Creating Your
Future™. Put powerful principles to work in
your life and in your future. Now you can
experience this life-changing process with Tad
James. Order the fully guaranteed Creating
Your Future™ Personal Program.

This program was created and designed for
you to use in your home or office. Your package
includes three 2-hour video cassettes
professionally filmed at a two-day Creating Your
Future™ Workshop.

TOPICS COVERED ON VIDEO:
(“EX" indicates exercises where Tad will guide
you through each of the processes so you'll
actually experience the results.)

* How our minds process information &
create results.

¢+ The Seven Frames for Success.

» The Hierarchy of Ideas and the important
difference between values and goals.

« The Time Line and how its arrangement
influences your behavior. (EX)

¢ How to resolve limiting decisions, guilt,
anxiety and negative emotions. (EX)

+ How to integrate internal conflicts. (EX)

» How to create prosperity for yourself and
others.

* How to install your goals and outcomes
into your future Time Line. (EX)

* Plus much more, including special exercises
to expand your awareness and abilities in
all areas of your life.

INTERACTIVE AUDIO TAPES &
POWERFUL INDUCTIONS

Also included are 4 audio cassettes to be used
interactively with the video program. These
tapes include two powerful Time Line induction
tapes. These are not subliminal tapes but direct
inductions. The first is the popular A Journey
On the Time Line (newly updated & revised).

» Increase your energy for your project.

* Resolve Time Line issues which
may prevent you from success.

You’ll receive a workbook & manual
containing helpful work sheets &
informative handouts. You'll use this
manual for:

» Discovering & taking inventory

of your values.

* Determining your attitudes on
time, space, failure, money &
success.

» Discovering what’s in-
complete in your life so you
can direct your energy to your
goals.

* Deciding the events in your
future for the next ten years
and installing them in your
time line.

With this program, you'll be able to program
your future the way you want it with the help of
Master Trainer Tad James. And because you'll
own the workshop on video, you'll be able to
reuse it in the future when you're ready to adjust
your dreams.

As a registered owner of The Creating Your
Future™ Personal Program, you have access
to FREE telephone support and updates on new
material as it is developed by Tad James. If you
like, you can apply for a free certificate of
completion when you have completed the
workshop.

SPECIAL FREE BOOK OFFER

For a limited time, get the new book The
Secret of Creating Your Future by Tad James
FREE with your order of the Creating Your
Future™ Personal Program. Offer good for a
limited time only. (If you already own this
book, subtract $10 from the price and request
not to receive the book.)

FREE BOOK!

FULL 100% SIX MONTH
MONEY BACK GUARANTEE

We guarantee you'll be delighted with this
program. Order the package now. Although we
can't guarantee specific results (that's up to you),
we do guarantee this program to be everything
we say it is and more. Order now with the
assurance that you may return it within SIX
MONTHS for a full refund.

YOUR PACKAGE INCLUDES:
* FREE new book = 3 VHS video tapes
¢ 4audiotapes » Workbook/manual
» Free support, updates & certificate

"THE SECRET OF CREATING
YOUR FUTURE" WiTH TAD JAMES

October 7 & 8 or October 21 & 22
Culver City, California

Money Back Guarantee, order now!

CALL TOLL FREE
Direct: (808) 521-0057

Questions or VISA/MC orders:
(800) NLP-7870

FAX: (808) 521-0051 (24 hrs)

$295.00

This tape was created to assist you to:
* Integrate learning for greater recall.
* Guide you through several Time Line
Resolution™ techniques.

* And discover your sense of purpose.

The second induction tape is the NEW Time
Line Project Induction. Not available separately,
this tape was created to assist you to:

= Connect with the people or resources you

may need to complete a specific project or
achieve a desired goal.

__ The Creating Your Future™ Personal Program
__ The Secret of Creating Your Future by Tad James
__ California Seminar: _ Oct. 7-8 or __Oct. 21-22

TO ORDER or ENROLL: Add $1.50 handling to ALL product orders. Canada add $2 and other
countries add $6 for postage. Hlresidents add 4%. Send payment, name, address & phone # to:
ProfitAbility Group, 1001 Bishop St. #702, Honolulu, HI 96813
Allow 3 to 4 weeks for delivery. For quicker service, send a FAX or phone us with your VISA or
MC information. Best time to callis 12 Noon to 8PM PST, otherwise our answering machine will
take your request. This video programreplaces Programming Your Future. Call about upgrades.

Independent Distributors & Seminar Promoters Wanied

VHS Video/Audio/Book Package:
Paperback:  $9.95
$125 after 9/5/89 or only:  $100.00
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Canadian Conference Presenters

The3rd Canadian NANLP Conference,"Destination Canada" will be
held October 28-29 in Ottawa, Ontario
~ Several of the presenters at that conference, Mi, QiLin (Roger N.
Millen, Ph.D), Marcia Reese, Susan Borg, and Fay Lauber have written
articles relating to their presentation topics.

Kinesthetic Ways of
Knowing:
The Vestibular

System
Marcia Reese and Susan Borg

Just as the time line organizes time ref-
erence, the vestibular system lets you
know where you are in space.

The vestibular system is among the
kinesthetic ways of knowing. It is the
organ of balance, located in the bony
peninsula of the inner ear composed of a
vestibule and three tunnels on three dif-
ferent planes. These open spaces in the
bone are filled with a fluid containing

Small hair-like projections detect
movement of the salts in the fluid. The
entire system measures the location of
down in space. It also measures chang-
ing direction (torque) and the rate of
acceleration.

Many words and expressions indicate
experiences processed through the ves-
tibular system: off the wall, unbalanced,
even keel, and out of kilter. It is interest-
ing that we often equate “crazy” with
unstable and use the analog of a finger
going in repetitive circles pointed di-
rectly at the location of the vestibular
system.

In the structure of subjective experi-
ence, the vestibular system registers our
orientation in space, We can have single
orientation, i.e., holding a single point of
view or have multiple orientation with a
tolerance of the minor confusion of going
from one to the other.

Perhaps you know someone who is
stuck in single orientation, always able
to do only one thing at a time. Being
constantly in multiple orientation is ex-
perienced as “spacey,” unable to concen-
trate, or uncontrollable internal shifts

from one reference to another.

These three people have variations in
vestibular dysfunction:

» Dolores, amiddle-aged woman with
severe learning disabilities had been
extensively and unsuccessfully treattd
foranxiety disorder and obsessive-com-
pulsive behavior. Without a secure ori-
entation to down in space she had no
starting reference point and had to use
repetition to be “sure” of anything,.

* Brian, a bright young man who has
a good job working with computers, has
severe mood swings. He experienced
invasionasachild. Invasionis our inclu-
sive term for the effects of physical, ver-
bal, sexual and spiritual abuse on iden-
tity. Under stress he is subject to unpre-
dictable periods of perceptual distor-
tion, which have pushed him to suicide
attemptsseveral times in the past .

* Rebecca, a professional woman in
her thirties, also subjected to invasion as
achild, hasregularepisodesofregressed
dissocated behavior. Those dissociated
younger selves are experienced as holo-
grams, each with it's own spatial orien-
tation. She is often not sure which one is
“real” in space.

Sometimes people’s vestibular sys-
tems cannot get enough stimulation to
orientthem well. Thisreslutsin cravings
for speed, danger, and artificial stimu-
lants. Often these people were “mon-
keys:” fidgety or hyperactive as kids.
Sometimes people’s vestibular systems
get too much stimulation, which results
in overwhelming fears such as agora-
phobia. These people as children were
often cautiousand fearful and used their
eyes to compensate for not being able to
feel where they were in space.

The vestibular system is not only the
organ of balance and the locater of down
in space; neurologically it is also the re-
lay station and integrator of other per-
ceptual systems. So even when individ-
ual systems like eyes and ears receive
clear signals, the perception of those

systems may be distorted as the signals
are sent through an unstable relay sta-
tion. Many interventions can be done to
utilize and change current vestibular
functioning. Access to a whole range of
vestibular options is also the basis for
creativity.

Marcia Reese and Susan Borg practice
through Alive and Well, Inc., Burlington,
VT. They will present “Getting Into Kilter -
The Vestibular System” in Ottowa at the
Canadian National NLP Conference in Oc-
tober and “Hunches and Other Gut Feel-
ings” in Atlantic City at the North East
Regional NLP Conference in November.

Teambuilding!
Is it only a question

of capabilities?
by Fay Lauber

“What would make you join a group?
This was the first in a series of questions
I was asked at a recent workshop on
Groups and NLP. My answer to this
question wasa spontaneous, “I wouldn’t
joina group.” I thought, “Was I going to
beasked to joinand participateinagroup
for the next three days? But I have this
aversion to groups, committees, team
sports, even parties sometimes.” Of
course I wasasked, I did participate, and
I learned even more about myself and
others in a group context.

I want to share with you (a real group
phrase) some of those insights as well as
set the stage for a workshop on team-
building I will give at the October Cana-
dian NLP Conference. My workshop at
the conference will involve work I do
consulting and evaluating business
groups, teams, executive committees, or
staffs. Forexample, most recently I evalu-
ated a pharmaceutical company’s exec-
tuive staff’s ability to work fogther. Yes, I
discovered that each was capable at his or
her job, but assembled as a team, they
were not successful at achieving their
objectives. What did I do next? I started
at a fundamental level of group partici-
pation - what I call “values shared by
members = mission accomplished.”

In order to explain what I mean and
give you a sampling of the upcoming
Ottawa Canadian Conference workshop,
let me back up and begin where I left off
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with the series of questions [ was asked,
and in turn I ask my business groups.
With more orless three questions, I want
my groups to discover what (if any)
common values they share as group
members. So [ have them ask each other:

A. What would make you join a
group? (If I receive the answer,
“Iwouldn’tjoinagroup.” Istop,
probe ahnd reframe any group
participation reluctance.)

B. What would make you leave
that same group?

C. And, what would make you re-
join that same group once you
had left it?

I have my groups go round circle on
these questions repeating B and C until
each personin the group finally answers
NOTHING to question C. “Nothing
would make merejoin that #*!? group. In
this way, the group members and I have
heard out loud each other’s core beliefs
or values about being part of a group.

Like all cohesive, productive groups, I
want them moving towards the same
outcome and ideally sharing the same
beliefs and values about achieving that
outcome, Ideally! And if the ideal is not
possible? Then, atleast having the group
express individually its values about
group participation will serve to raise
the awareness fo group interaction.

Again, ] want my groups to determine
the “What do we want to achieve?” the
“Why work together? and then from that
foundation of “Why be together?” begin
to construct the “How to work together?”
Take for example a group deciding
PROGRESSand ACHIEVEMENT are its
shared values. If the members in any
way felt they were not progressing, they
would not participate in the group. Of
course, knowing the evidence for when
members feel they are progressig is vital
and needs to be uniform throughtout the
group.

Voila! Progrees and Achievement are
the common values of a group. Now
what? Using the Logical Levels chart of:

* Mission/Purpoose

* Identity

* Beliefs

¢ Capabilities

* Behaviour

* Environment

Iknow that once a group shares the same
values and beliefsabout achieving its
purpose, they are most likely to achieve

their mission or purpose. Therefore, what
I call “shared values = mission accom-
plished” is highly possible. My work
with groups has taught me that once
beliefs are shared and an identity is es-
tablished, there is movement up the
logical levels ladder to achieving a pur-
pose.

I once worked with an executive staff
who had a six-month new CEO. The new
CEO called me in to help him team-
build. What I discovered was that he
hadn’tcompleted reorganizating his staff
which involved firing and some rehir-
ing. Furthermore, I learned that his exist-
ing staff didn't trust his capabilities to
lead, they were suspicious of his behavi-
our, and knew for sure they were in an
unstable environment of firings. 1 sug-
gested I help him assemble his staff, gain
the staff’s trust and then begin team-
building towards a mission.

Ask Any Coach

Much of my group intervention work
results fromone, a presuppostion thatall
people can and want to work in a group,
and two, that merely grouping people
according to their capabilities will forma
unified team. Maybe yes, maybe no! All
of the best teams I have worked with,
from sports to executive staffs, formed a
group identity because they shared the
same beliefs and values about workihng
together. More often than not their “be-
lief bond,” if you will, and their group
identity overcame any lack of capability,
and in the end they achieved their pur-
pose. Ask any athletic coach, and he or
she will tell you that assembling a bunch
of capable bodies does not a team make,
but instill a team spirit and team 1dent1ty
and victory is at hand.

In my consulting I deal with the pre-
supposition of "everyone can and wants
to work in a group” by reframing any-

one'sreluctanceto participateina group,

and I submit a written values inventory
before forming any group. Those groups
that have already been formed based on
capabilities first, I still do the values
inventory about group participationand
get them talking about their beliefs, val-
ues and commitment to the group.

Back At The Farm

As a participant myself back at the
recent workshop on Groups and NLP, I
rather reluctantly went along with the

presuppostion of "everyone can work in
a group,” and agreed to participate in a
group process. As a result of my "joining
in,"I opened myself to personal and pro-
fessional insights that I carry with me
each time I do any sort of group work. A
few of those insights are:

°] am most comfortable following a
group leader who shares my values.

eIdentifying myself with a group
comes over an extended period of time of
shared purpose and goals.

*When I determine that a group is
dysfunctional, Iretreat and begin assess-
ing whether or not I want to remain
committed to the group.

] view myself as an individual within
a group and do not easily accept being a
member of a group.

Insights into who we become and how
we participate in a group are useful in
predicting our behaviours towards
groups. At the Canadian NLP Confer-
ence this October, you will have a chance
to learn more about yourslef as a mem-
ber of a group, how to recognize dys-
funtional groups and how to team-build
to attain a purpose. Until then "Why
would you join a group?”

Fay Lauber is one of 20 presenters at the
upcoming 3rd Canadian NLP conference,

. “Destination Canada” in Ottawa, Ontario,

October 28th and 29th. For more informa-
tion contact Patricia O'Reilly, 2082 Tawney
Road, Ottawa, Ontario K1G 1B8 or phone 1-
613-523-3791.

Meta-Physical: From
Movement to Magic

A Kinesthetic Approach to the
Accessing and Creation of Experi-
ence
Mi, QiLin (Roger N. Millen, Ph.D)

Have you ever wanted to be happy,
but couldn’t see yourself that way? Have
youever wished thatyou had areference
experience for empowerment, but just
couldn’t imagine what that would be
like for you? What if you could access (or
create) powerful reference experiences?

. feeling energy surge through your -
body, bringing with it the ability to see
yourself in action, hear yourself speak-
ing from a place of confidence, tasting
victory, and smelling the sweet smell of
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success. Why just put on a happy face,
when you could put on a happy body, or
a confident one, or a sexy or sympathetic
one? The interrelationships between our
feelings, physiognomy, and physiology
canbedeeply and caringly explored with
empowerment as the goal.

Our physical condition is a somatic
display of the psychological life that we
have been living up to the present
moment in time. Deepak Chopra, M.D.,
author of Quantum Healing, says that our
physical bodies are the metabolic end-
product of all our experience. That our
bodies are, indeed, ourselves has been
known and a part of various cultural
practices and disciplines since pre-his-
tory. Ritual dances, various yogic prac-
tices, fire walking, the whirling of the
Dervishes, Qi Gong (Ch’'i Kung), and Tai
Ji Quan (T"ai Chi Ch'uan) are but a few
examples of man’s attempts to transcend
the physical plane of existence using the
physical body as the vehicle of transcen-
dence. Meta-Physical isbased on thelatter
two systems and is designed to more
fully involve the kinesthetic aspect of the
“four-tuple” in both the accessing and
creation of subjective experience.

As practitioners of Neuro-Linguistic
Programming, we often ask others, and
are frequently ourselves asked, to re-
experience some past episodic event or
to create a powerful experience to be
integrated in to the actually-experienced
past (“change history”) or to be inserted
into the yet-to-be-experienced future
(“future pacing”). Typically, during this
process, the subject is seated and in a
light-to-medium trance state. The entire
processiscerebral, the experiencesbeing
created by mentation alone: imagination
and visualization. The physical body,
save by conjecture, is not involved. Any
somaticresponses arereactive, not proac-
tive. One might consider them a form of
“out-of-body” experience.

For those subjects who would be clas-
sified as primarily visual, auditory, or
cerebral, the above procedures can, and
often do, produce dramatic results. But
what of the remaining category: the ki-
nesthetics? Common sense dictates that
body-oriented approaches would be
more than appropriate. Virginia Satir
utilized family and other group “sculp-
ture” as a means by which relationships
could be expressed kinesthetically as well
as visually, with very powerful results.

M.H. Erickson observed that “All of us
have a tremendous number of these
generally unrecognized psychological
and somaticlearnings and conditionings,
and it is the intelligent use of these that
constitutes an effectual use. .. ”

One's relationships with oneself, as
well as with others, are often dramati-
cally felt when they are expressed kines-
thetically. While in some situations it
may be useful to allow the subject to
express him/herself completely freely
and spontaneously, or toimpose inferred
structure based on learned or intuitive
understanding, it is often very useful to
have the subject express him/herself in
archetypical postures based upon cur-
rentsituation, presenting problem, or re-
lationship to the change process.

One of the great treatises on change is
the Yi Jing (I Ching), literally “Annals of
Change,” originally part of one of the
great contributions to philosophy and
world literature, the Wu Ching (the Five
Classics) of ancient China: Shi Ching (the
Book of Songs), Shu Ching (the Book of
History), Li Ji (the Book of Rites), Chun
Ch’iu (the Spring and Autumn Annals),
and I Ching (the Book of Changes).

All were ordered destroyed by an early
emperor in hisbid to control knowledge;
only the I Ching survived intact. Em-
bodying the essence of the Taoist phi-
losophy of the universality of change,
the I Ching remains, to this day, one of
the deepest philosophical insights of

history. Its wisdom is universally appli-

cable for insight and self reflection, as
well as an inexhaustible source of clarity
and inspiration.

While a complete explanation of the
structure of the I Ching is far beyond the
scope of this article, a brief introduction
to the basics follows. The underlying
basic concept is that of Yin and Yang, the
two complimentary and opposing forces
in the universe which continually die
and give birth, each to the other, follow-
ing life’s only certain rule: change. While
more commonly represented by the
familiar black and white “double fish”
diagram, Yin and Yang are also depicted
by a broken and a solid horizontal line
respectively. These are arranged into all
possible three-line configurationsto form
eight trigrams, the Ba Gua (Pa Kua). The
eight trigrams represent the members of
variousrelationships, e.g., familial, natu-
ral, heavenly, etc.

The eight trigrams are, in turn, com-
bined into all possible six-line configura-
tions yielding the sixty-four hexagrams
which comprise the I Ching. Each hexa-
gram represents a state or situation oc-
curring in the world and the complete
cycle of sixty-four is said to represent all
possible situations and changes that ex-
ist in the world of experience.

Less well-known is that the hexagrams
also represent postures from T'ai Chi Ch'uan,
literally: supreme ultimate boxing. The
upper and lower trigrams of each hexa-
gram representing the upper body posi-
tion and stance of the various posturesin
the T’ai Chi Ch'uan form. These lower
body stances and upper body positions
are also used in another Chinese disci-
pline, Ch’i Kung, literally: energy devel-
opment. These various postures and
movements (change) are kinesthetically
and energetically congruent. There is evi-
dence that they may be emotionally
congruent as well.

Correct use of the postures and move-
ments of both Ch'i Kung and T’ai Chi
Ch’uan can provide experiences and
releases of both an energetic and emo-
tional nature. Deep, basic, and arche-
typical experiences can be both recalled
and created by proper use of these sys-
tems. Typically, the desired state is ac-
cessed or created using Ch’i Kung and
any changes accessed or created with the
movements of T’ai Chi Ch’uan. While
Chi Kung practice is limited to the indi-
vidual, T'ai Chi Ch’uan is a martial art
and offers opportunity-for the explora-
tion of interactions and relationships.

Using Tui Shou, literally: push hands,
the adversarial relationship is trans-
formed fromone of “struggling against”
to one of encounter, or “struggling with”
one’s opponent. An npportunity is cre-
ated to explore balance and harmony in
the relationship; struggle is transformed
into a mutual endeavor accompanied by
respect, challenge, and a directly experi-
enced kinesthetic metaphor.

Meta-Physical will be offered at both the
3rd Canadian NLP Conference in Ottawa,
October 27-29, and the Northeast NLP Con-
ference in Atlantic City, November 17-19.

Roger N. Millen, PhD (Mi QiLin) is a
Certified Master Practitioner of NLP. He
conducts workshops on hypnosis, NLP, T'ai
Chi Ch’uan, communication, and stress
management in the US, Europe, and China.
Hecanbe reached at Unicorn Associates, 205
Rindge Ave. Unit R, Cambridge, MA, USA.
(617) 864-8873.
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Audiotape Review

Decision
Destroyer

By Steve Andreas of NLP Comprehensive
Reviewed by Leslie Viktora

Faster than Reimprinting! More power-
ful than Change Personal History! Able
to neutralize negative experiences in a
single session!

That's an apt desription of the Decision
Destroyer pattern developed by Richard
Bandler and now available to all, thanks
to an audiotape from NLP Comprehen-
sive.

The tape, recorded at an advanced NLP
training last March features Steve An-
dreas taking a participant through the
procedure, followed by a backtrack of the
steps for the benefit of the audience, fol-
lowed by a question and answer period.
All are conducted with Steve’s expertise
and humor. The questions and answers
were pertinent and helpful and my only
gripe is that they were often difficult to
hear.

The Decision Destroyer is a more rapid
way to achieve the benefits of Reim-
printing and also a useful tool which pro-
motes generalization of changes across
contexts. It also can be useful for some
phobias and medical problems, or situ-
ations which a client has gone through for
which they were unprepared. It is par-
ticularly powerful when combined with
submodalities, although it can be quite
effective without them. (I tried it.)

The Decison Destroyer is easy to use for
those with NLP training, and the client
needs no NLP background. This pattern
will appeal to NLPers interested in the
latest and most effective innovations. As
Steve Andreas says, “We get better tech-
nology every year. That's why you're
here, right?”

The tape is an enjoyable and useful
addition to theNLP Comprehensive cata-
logue. One only wishes that there were
more quality NLP audiotapes available.
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‘ 7TH ANNUAL

NANLP NATIONAL
CONFERENCE

April 27-28-29, 1990 ﬂ* s

TREMONT PLAZA, 222 ST. PAULPLACE . 777

BALTIMORE, MARYLAND 21202
(301) 727-2222

IN PURSUIT OF WISDOM

ROBERT DiI11s - KEYNOTE SPEAKER

FOR MORE INFORMATION, CONTACT NEVA ARNOLD, 5470 E. 16TH St., INDIANAPOLIS, IN. 46218
REGISTER EARLY TO SAVE MONEY AND RESERVE YOUR PLACE
SEE CaLL FOR PrROPOSALS ON PAGE 15
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