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TOOLS FOR DREAMERS: Strategies for
Creativity and the Structure of Innovation

by Robert B. Dilts, Todd Epstein, and Robert W. Dilts

Thomas Edison said that the process of invention is one per-
cent inspiration and ninety-nine percent perspiration. The
implication is that most creative activity is an incremental pro-
cess that has a structure and requires organization and con-
stant effort. In many ways, however, creativity has remained
elusive—a seemingly mysterious gift that you either have or
you don't—rather than a set of skills that can be taught and
managed systematically and explicitly.

Neuro-Linguistic Programming (NLP) provides a set of tools
that can allow us to take major steps toward overcoming this
limitation. The purpose of this book is to examine the struc-
ture and principles of creativity in order to enhance the cre-
ativity and productivity of individuals, teams, and organizations.
The behavioral technology provided by Neuro-Linguistic Pro-
gramming makes explicit the strategies and steps involved in
the creative process on a number of different levels including:

e stimulating personal creativity: enhancing day-to-day
creativity and flexibility on a personal level.

® managing group creativity: stimulating innovation
within groups.

e promoting entrepreneurial beliefs and attitudes.
Approximately 350 pages cloth $24.95

Available June 30, 1991

(NLP)

To order, write to:

_ META PUBLICATIONS
P.O. Box 565, Cupertino, CA 95015
Or call (415) 965-0954

NEURO-SONICS:
Personal Enhancement Series

by Richard Bandler

Richard Bandler is the co-founder of Neuro-Linguistic
Programming, the science of how to create change in the con-
scious and other-than-conscious mind. Now you can take advan-
tage of the latest developments of NLP with Richard Bandler’s
Neuro-Sonics—six tapes that go beyond subliminals to improve
your results in specific areas of your personal life: Designing
Your Destiny, Wealth Planning, Tenacious Resolve, Passion
Enhancer, Dream Machine, and Life’s Super-Charger.

His Neuro-Sonic tapes are an easy, effective way to access
more of the power and potential of your incredible brain.

Series of 6 tapes $99.95
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Letter from the
President

Wyatt Woodsmall, Ph.D.

Thisyear’sannual NANLP conferencein Toronto
had the largest attendance yet. This is a good
sign that NLP is healthy. Before the conference,
the Board of Directors adopted several resolu-
tions which have far-reaching consequences for the organization and for
NLP. The first of these was to change the name of the organization from
“The National Association of Neuro-Linguistic Programming” to “The
International Association for Neuro-Linguistic Programming” (IANLP).
This change reflects the international character of NLP and of the member-
ship of our organization.

The second resolution reaffirms the purposes of IANLP. It states that the
organization will focus upon and place its primary emphasis upon: guidelines,
annual conferences, regional conference support, local chapter formation,
special interest group networking activities, research support, publishing
“The NLP Connection,” public education, membership activities, and
making insurance available.

The third resolution adopts a new uniform dues structure (starting in
calendar year 1992) with first year members paying $25.00 and all other
members paying $45.00. The fourth resolution provides funds to create
publications and other tools for Public Educational purposes.

These decisions came after lengthy discussions and reflect a compromise
between several different views as to what the function of IANLP will be. It
is important for all members of IANLP to understand what these different
views arc. It is important because these differences are not just matters of
personal whim but represent deep-seated ideological differences in values.
These differences exist at the level of deep structure. These differences have
existed in NANLP from its inception and have accounted for most of the
discussionsaround its organizational structure and functions. These diffcring
value systems need to be understood and integrated for IANLP to grow and
thrive. The differences are manifested in three key issues.

The first issue is whether IANLP is a business and professional organization
or a networking organization. A second issue has to do with membership
levels and dues structures. A third issue has to do with standards and
guidelines.

Before discussing these issues, let us discuss the deep structural differences
that underlie them. Fortunately a model exists for understanding the deep
structure of human values. NLP has gained great leverage in understanding

Please turn to page 4.
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Letter from the President , continued from page 3.

and producing change by studying the meta-programs which
describe the patterns or habits of perception and behavior.
There is another model for understanding and producing
change that is equally as powerful as meta-programs. This
model deals with the deep structural patterns of preferences
which we will refer to henceforth as either “value systems” or
“world views.” These value systems or world views were
discovered by a professor at Union College in Schenectady,
New York named Clare Graves.

Graves discovered that there are eight value systems that have
emerged on the planet up until now. Each of these value
systems has arisen as a response to a class of problems/
challenges posed by existence. Value systems are coping
mechanisms developed by the psyche in response to certain
situations in the milieu or contexts of life. Value systems
emerge as coping mechanisms in response to problems. As the
problems that a person is dealing with change, then they must
develop new value systems in order to continue to cope. Value
systemsare evaluated in terms of relevance to the problems that
they are addressing. They are appropriate when they are
congruent with the problems being confronted. It is not
appropriate to comparc and contrast them with each other
independent of context. Value systems represent the deep
structure of coping and preferring and as such are only
revelatory with respect to the choices available.

Four of Graves eight value systems are embodied in the
ongoing debate as to the structure and function of IANLP. Let
us examine each in turn and the position of its proponents
regarding IANLP.

LEVEL FOUR - ABSOLUTISTIC

PERSPECTIVE: The world is deterministic, rationally ordered,
and is characterized with rigid categories for ideas, people,
objects, and events.

GOALS IN LIFE: To conform to a directive design, i.¢., those
superior forces which guide man and hisdestiny along prescribed
paths. The purpose is to maintain stability for the present and
to guarantee the future reward which is being earned by hard
work and sacrifice in the present. To bring order and stability
to the world by dividing it into categories of “good” and
“evil.” To control impulsivity and punish evil deeds.

COPING MECHANISM: Secks to live in the right way as
prescribed by higher authority through following the rules,
striving to maintain an orderly existence, and steadfastly
pursuing what is right and shunning that which is wrong and
those who do wrong; supports the system, the way, the belief,
and the cause through sacrifice and discipline; creates hierar-
chical structures, institutions and rules to create and maintain
a just society; crusades against evil, unrighteousness, lawless-
ness, and non-compliance to the just order.

MANIFESTATIONS: Obedience orientation; systems orien-
tation; punitive orientation.

ORGANIZATIONAL STRUCTURE: Passive Hierarchy -
Rigid rules for structure and rank; person with appropriate
positional power makes decision; communication downward
and horizontal across classes; people stay in their rightful
places.

VIEW OF IANLP: IANLP is a professional organization
whose function is to bring order and structure to the NLP
community through the creation and enforcement of standards.
Only appropriately trained and qualified individuals should be
allowed to practice NLP. NLP is a prescribed body of material.
It has a correct and standard interpretation and any deviation
from this should be highly discouraged. IANLP should have
strict professional standards for membership and for mem-
bership levels. There should be strict testing procedures to
determine each level of certification. All NLP training should
be standardized and only graduates of accredited programs
which rigorously follow these standards should be admitted to
the organization. Further, the organization should lobby at
the appropriate governmental levels to see that these standards
become matters of law. There should be strict ethical guide-
lines and anyone violating these guidelines should be punished.
The organization should be governed by a democratically
clected board whose responsibility should be the enforcement
of the rigorous standards. The board will include the senior
people in the community who have the correct understanding
of NLP. This board will be diligent in fulfilling its responsibilities
and will make all decisions in accordance with universal truth
and what is the “right” thing to do. Continued on page 5

"Refund less $50. will be issued if cancelled prior to 48 hours of workshop

proudly presents

WILL MACDONALD
NLP Master Trainer,
and co-author of "An Insider’s Guide To Submodalities,"

presenting his latest explorations in the following areas:
** THE STRUCTURAL DYNAMICS OF MIND/BODY HEALING **
** INCREASED AWARENESS AND USE OF SUBMODALITIES **
** ADVANCED APPROACHES TO LINEAR PATTERNS **

IN CHICAGO
July 12, 13, and 14, 1991
Comfort Inn O'Hare
Des Plaines, lllinois - (708) 635-1300

WORKSHOP FEE ™
$250. if paid before July 1st; $300. after July 1st.

Send your check or moncy order for workshop fee to:
PRODUCTIMITY RESOURCES ORGANIZATION
22 East Lahon Street
Park Ridge, lllinois 60068

For more information call PRO at (708) 825-7761 !
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ANNUAL MEMBERSHIP FORM

Pleasc check the appropriate box:
U Corrections or changes
J Renewal at new level*
QU Renewal O New Membership
Levels of Membership:
O Associate $25, Non-certified
O Member, $40, Certified Practitioner/Programmer*
J Master, $55, Certified Master Practitioner*
O Fellow, $75, Certified Trainer*
(Non-US member: Add $10 for mailing costs)
*Please include copy of Certification.

Name:

Degree:

Co/Inst:

Address:

City/St/Province /Zip:
Country:

Phone(H): (W):

Please indicate the Section(s) of which you would like to be a
member. The cost of section membership is $15 for the first
and $10 for each additional section. The Trainers Section is
included with the Fellow membership.

O Business Organizational Applications

J Clinical Applications

O Modeling Performance

QO Educational Applications

(J Medical Applications

[ Research Applications

U Trainers/NLP (incl. w/Fellow membership.)
OCCUPATION:

PLEASE NOTE: Pursuant to the Revenue Act of 1987, we are
required to advise you that your Association dues are not
deductible as charitable contributions for Federal income tax
purposes. Your dues payments, however, remain deductible as
business expenses to the same extent as permitted under the law.

Want to write an article
for the
NLP Connection?

Write the editor at the
address on page 3.

Continued from page 4

LEVEL FIVE — MATERIALIST

PERSPECTIVE: The world is rich in natural and human
resources which provide vast opportunities for individuals and
cultures to create for themselves the “good life” full of material
abundance.

INDIVIDUAL GOAL: To achieve politically and materialis-
tically through the skillful use of power, popularity, and
prestige, enjoying the thrills of winning and the satisfaction of
accomplishment.

CULTURAL GOAL: To conquer the world by learning its
secrets in order to provide a higher level of existence here and
now. To create a better life for all by the skillful manipulation
of natural and human resources and to create distribution
channels to make this material abundance available to the
masscs of humanity. To escape from deterministic and fatalistic
dogma through the use of science and technology to control
our human destiny.

COPING MECHANISM:

INDIVIDUAL: Success - the result of competitiveness, in-
vestment of time/energy, and determination; high achieve-
ment motivation needs; effective game-playing and manipula-
tive skills; multiplistic thinking and acceptance of risk.

CULTURAL: Progress - the result of pragmatic decision-
making strategies using science and technology and reflecting
rcal political realities; rewarding entreprencurship and pro-
gressive thinking and relying on the free marketplace and
competition to generate continuous improvement; use of
material rewards and status to provide incentives to progress;
promotion of the culture’s “manifest destiny.”

Continued on page 9

OO OO L
Advertising Lifelines

Advertising and article lifelines for 1991 are July 15, Sep-
tember 15, and November 15. Advertising rates are as follows:
1/4 page-$50, 1/3 page-$70, 1/2 page-$90, 2/3 page-
$130, full page-$180. Please send articles and advertising to
the editorial address on page 3.

For Institutes Only

Do you direct/operate an NLP Institute? If yes, please list
name and address of Institute and send to NANLP,

Name of Institute:
Address:
City/St/Province /Zip:
Country:
Phone:
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WYATT WOODSMALL
AND
TAD JAMES
NEED TO BE
TAUGHT A LESSON!

YOU HAVE AN OPPORTUNITY TO DO SO!

ATTEND THE TRAINING WHERE THERE ARE
NO STUDENTS BUT ONLY TRAINERS

IF YOU ARE GOING TO
ATTEND A TRAINERS TRAINING....
WHY NOT

ATTEND THE TRAINERS TRAINING
THAT ACTUALLY PRODUCES
TRAINERS

6th Annual
Trainers Training

SPONSORED BY
THE NATIONAL TRAINING INSTITUTE FOR NLP
AND ADVANCED NEURO DYNAMICS

FEATURING CERTIFIED
NLP MASTER TRAINERS
WYATT WOODSMALL * TAD JAMES

August 3 - 18, 1991 * 9:30 AM to 10:00 PM
Keauhou Beach Hotel, Kona, Hawaii
Rooms are $60.00 for double or single

Call (800) 367-6025

INVESTMENT: $2500 ($2250 if paid by July 9)
MC/VISA ACCEPTED - Deposit $250

Make checks payable to:
NATIONAL TRAINING INSTITUTE FOR NLP
and send to
801 S. 20th. St., Arlington, VA 22202
For more information call 703 979 3835
or FAX to 703 979 4530.
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FELDENKRAIS AND ERICKSON PARALLELS,

PART VI:

APPLICATIONS AND CONCLUSIONS

By Mark Reese, Ph.D.

Based upon the author’s professional experience as a Felden-
krais practitioner and teacher-trainer, Feldenkrais’s verbal
strategics can be successfully applied in 2 number of diverse
fields, includingathletics, dance and the performing arts, pain
control, rehabilitation, special education, and hypnotherapy.
In cach of these ficlds there is a great potential for integrating
Feldenkrais work with NLP and Ericksonian approaches.

Athletics Feldenkrais was a pioneer in the use of visualiza-
tion techniques now widely acknowledged to be effective for
enhancing sports performance. The standard visualization
procedures employed by coaches and athletes in most sports,
however, do not utilize as systematic a training approach as
does the Feldenkrais methodology. Feldenkrais visualization
training begins by learning to visualize small, slow and simple
movements and gradually larger, faster and more complex
ones. One alternates between actual performance and imagi-
nary rehearsal in order to make mental, sensory-motor recon-
structions more accurate. One also alternates between visu-
alization and performance on one side of the body, and then
the other. This helps to form bridges for the transmission of
neuromuscular learning patterns from one side of the brain to
the other. In addition, work on one side of the body at a time
can, paradoxically, facilitate more symmetrical and efficient
biomechanics.

The Feldenkrais emphasis on the integration of the entire body
in each movement provides an important complement to the
routine athletic program which is based primarily on the
stretching and strengthening of specific muscle groups.
Feldenkrais’s methods have been used to enhance running,
tennis, skiing, horsemanship, and other sports.

Performing Arts Training Numerous theater and dance
companies and music conservatories incorporate some Fel-
denkrais instruction. In 1980, on a grant from the Canadian
government, the author gave a 10-day workshop, “Somatic
Trance Theater,” for actors in Montreal, based upon Felden-
krais and Ericksonian approaches. In the workshop, Felden-
krais lessons helped the actors perfect the physical instrument
of their bodies and develop a somatically based attention.
Non-habitual body movement patterns were induced in the
actors, so they could learn to build characterizations on the
basis of internal, kinesthetic cues. Trance-like movements
were used to train attentional skills in the actors; specifically
they learned how to balance inner and outer-directed atten-
tion.

Pain Control The author has found Feldenkrais’s methods to
be highly effective in reducing the level of pain experienced by
people suffering from problems affecting the nervous, muscu-
lar, and skeletal systems. Pain is usually understood to reside at
the physical site of a trauma or injury. Pain, however, can often
be best understood as not having a simple physical location,
despite its localized focus of experience. Pains are often
associated with a particular body holding pattern. Feldenkrais
employs indircct techniques that permit painfree movement by
bypassing conscious and unconscious fears and protective reac-
tions. This facilitates the emergence of movements that were
hitherto avoided duc to their painful consequences and the
learning and relearning of improved body movement organiza-
tion. Once movements have been experienced without the
discomfort, they ceased to be feared and avoided. The Felden-
krais approach simultaneously elicits changes in the individual’s
sclf-image, attitude, attention, and motor behavior.

Call for Proposals

Southeast
Region IANLP
Conference

Lucy Freedman
Keynote Speaker

Mountainbrook Inn
Birmingham, Alabama
January 17-19, 1992

Send to: Edna Clay
2906 Garth Rd SE
Huntsville, AL 35801
(205) 881-0884
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Rehabilitation Feldenkrais’s integrated somatopsychic
methodology contrasts with the artificial division of physical
and psychological disciplines governing most therapeutic ap-
proaches that exist today. Through using this integrated
approach, the author has repeatedly found success in his work
with children who have cerebral palsy, people who have had
strokes, and accident victims. The focus is always positive, to
gain better function, and not the negative, medically-oriented
approaches that try to relieve problems.

Special Education The author has successfully used the
Feldenkrais approach to improve learning skills in children
with a wide range of mental, perceptual and learning disabilities.

Hypnotherapy Feldenkrais methods can be seen as innova-
tive forms of hypnotic education and therapy, and also can be
fruitfully integrated with other hypnotic approaches. Felden-
krais hands-on and active movement approaches are effective
means for the production of trance states. They may be
particularly useful for certain individuals who are normally
resistant to trance. Feldenkrais work induces a profound state
of relaxation, absorption, and somatic equilibrium produced
by its slow, gentle movements and sensorial focus.

In each of the domains just described, there are very exciting
possibilities for collaboration between Feldenkrais and
Ericksonian and NLP practitioners. If the author has success-
fully demonstrated that the verbal strategies Moshé Felden-
krais employed in his somatic educational approach closely
parallel Milton Erickson’s hypnotherapeutic use of language,
then there is much fertile ground for collaboration and reciprocal
study between practitioners of the two disciplines.

Mark Reese, Ph.D., worked with Dy, Feldenkrais for eight years,
and since 1983 has been ome of the foremost teachers of the
Feldenkrais Method. Mark has published two papers comparing
the work of Moshé Feldenkrais and Milton Erickson and has
presented ar numerous mental bealth and physical thevapy con-
Serences. He hasled professional training programsand advanced
trainings for Feldenkrais practitioners throughout the world,
and will begin a teacher-training program in the Feldenkrais
Method in Los Angeles in September, 1991,

In 1983, Mark Reese and David Zemach-Bersin formed Sensory
Motor Learning Systems, an institute which develops Feldenkrais-
based health and fitness and movement programs and audiotapes,
including “Relaxercise” and “TM] Health.” They are co-authors
of the popular book, Relaxercise (Harper and Row, 1990).

A

RELAXERCISE

« Alleviates chronic stress and pain

FELDENKRAIS AUDIO TAPE PROGRAMS

« Increases flexibility and ease in posture and movement

"Old, habitual postures and body "ignorance" retard the progress of the best change work therapy can accomplish. |recommend
the Relaxercise audio-tapes to support and accelerate the change work | do.” « Leslie Cameron-Bandler, Co-Developer of NLP

"Mouth and jaw tension limits emotional expression. ThMJ Health, in a matter of minutes, returns the mouth and jaw to the freedom
of childhood. Talk about short term therapy, this is it!" « Liz Dickinson, Ph.D., NLP Practitioner

"Relaxercise utilizes the latest neurophysiological methods in an easy to use system. It can benefit patients with specific
problems and everyone who seeks tension reduction.” « Jeffery K. Zeig, Ph.D., Director, Milton H. Erickson Foundation

Each set consists of eleven powerful, easy to do, 25-minute exercises. Developed by Mark Reese, Ph.D. and David Zemach-
Bersin, M.A., two leading Feldenkrais Method teachers, these comprehensive programs are designed for home use and
integration into your NLP practice. Normally priced at $70.00 per set, include this ad to receive 10% off. Add $3.50 shipping for
first set and $1.00 for each additional set. (CA residents add 7.25% sales tax.)

Credit card orders: call (800) 735-7950. Send orders and inquiries to: Sensory Motor Learning Systems
160 Chesterfield Dr., Suite 8 - Cardiff by the Sea, CA 92007 - (619) 632-7405 or (415) 549-9140

TMJ HEALTH

NLP Connection
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Values, Continued from page 5

MANIFESTATIONS: This is the keystone thinking process
for modern industrialized nations. Reflected in a high-tech,
cnergy-dependent, status-conscious, upwardly-mobile,
progress-oriented society. Highly visible in sales, marketing
and advertising. Seen in political gamesmanship and in the
traditional business, educationaland leadership functions within
industrialized societies. Seen in the focus on productivity and
a task orientation.

ORGANIZATIONAL STRUCTURE: Active Hierarchy -
Bureaucratic and status oriented; person with the delegated
authority makes decisions; distribution of specific amount of
responsibility; communication down, up and across; power
related to prestige and position within the structure; allows for
upward mobility; theory Y management; task-oriented leader-
ship.

VIEW OF IANLP: That IANLP should be a professional
organization whose function is to promote and foster the
business of NLP. NLP is a technology which can be used to
produce individual and organizational change. Business needs
this powerful technology to bring about material progress and
to free humanity from poverty and misery. IANLP should
promote professionalism and quality in the instruction and use
of NLP. Membership and privileges should be limited to those
professionals in good standing who pay their dues. Anyone
who behaves in an unprofessional or unethical manner so as to
bring negative public attention to NLP should be censored
and expelled. It is not necessary to have rigorous standards for
training since market pressures will in the end force those who
deliver poor quality training out of business. It is necessary to
have some standards, however, to prevent rip-off artists from
claiming to teach NLP and tarnishing its reputation in the
public eye. That IANLP should promote a professional image
for NLP and encourage the gencral public to learn NLP.
IANLP should serve both educational and marketing functions.
The organization should be governed by a board consisting of
representatives from the major NLP institutes as well as the lay
NLP community. This board should be task-oriented in
accomplishing its designated functions and will act with
whatever expediency is necessary. Decisions will be reached
through the use of persuasion, influence and negotiations.

LEVEL SIX - PERSONALISTIC

PERSPECTIVE: The world has been depersonalized through
determinism and tarnished through technology, thus creating
a spiritual void that can only be filled by rediscovering basic
humanity.

GOAL IN LIFE: To seck peace with the inner self and to
establish contact with the inner selves of others, in the belief
that pcople need to be needed. To free the human spirit from
exploitation, regimentation and consumerism. To eliminate
poverty, racism, chauvinism, divisiveness, and social alienation
through the experience of the universal family of humanity.

TRAINING
June 15 - 30

NLP MASTER
PRACTITIONER

TRAINING
June 20 - August 4

INTEGRATIVE

BEHAVIORAL
PATTERNING.. and LIFE

LINE THERAPY i
Aug. 5 - Aug. 11

CALL NLP Arizona, Ltd
(602) 252-4840

COPING MECHANISM:

INDIVIDUAL: Emergence of true interpersonalism with
focus on “I and Thou” relationships. To be sensitive to the
feelings of self and others and to focus on issues concerning
emotions and spirit.

CULTURAL: To strive for an ideal society through egalitari-
anism (the guarantee of “equality” for each person to develop
to his/her fullest potential) and humanitarianism (the moral
imperative to provide for all the needs of members of the
human race). To achieve this end through the use of persuasion
if possible and legal mandate if necessary. Emphasis on consen-
Please turn to page 14

Do you have an opinion
you would like to share
with other members?

Write a letter to the editor.
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Calendar of Events

Advanced Behavioral Modeling, Inc, 801 S. 20th St., Arlington, VA 22202 (703) 979-3835

July 20-24 Business Training - Washington, D.C.
July 26-28 Values and Change - Toronto, Canada
August 3-18 6th Annual Trainers Training - Kona, Hawaii

September, 26-30 Business Workshop - Amsterdam, Holland
October 26-Nov 3  Modeling Training - Calgary, Alberta
November 22-26 Business Training - Toronto, Canada

Advanced Communication Training, Inc, 31 Washington Square West Penthouse B, New York, NY 10011 212-529-
9227 201-509-9599 Switzerland - Scheuermatt 551 a, CH-3123 Belp 031-819-38-46 Fax: 032-22-13-20

July 19 Introduction to NLP - Bern, Switzerland

August 11-18 Ericksonian Hypnosis Certification Training - New Paltz, NY
September 22 Introduction to NLP - New York City

September 28-29 NLP Couples Workshop - New York City

October 6-12 Ericksonian Hypnosis Certification Training - Morschach, Switzerland
October 26-27 NLP Practitioner Certification Training Begins - New York City

Advanced Neuro Dynamics, PO Box 3768, Honolulu, HI 96812 800-800-6463, 808-521-0057, Fax 808-521-0051

July 13-14 Time Line Therapy Training Vancouver, BC

July 8-22 Master Practitioner Intensive Toronto, Ontario

August 3-18 Sixth Annual NLP Trainer's Training Kona, HI

August 19-22 NLP Trainer's Certification Kona, HI

August 31-Sept 1 The Secret of Creating Your Future Dallas TX

September 21-25 Huna Intensive Montreal, Quebec, Canada

Sept 29-Oct 13 Master NLP Practitioner Certification Regina, Saskatchewan
November 2-6 5-day Accelerated NLP Tractitioner Certification Kona, HI
November 9-24 Master NLP practitioner Certification Kona, HI

December 13-14 The Secret of Creating Your Future Edmonton, Alberta
Freedom Workshop, 540 Alcatraz Ave. Sulte 205, Oakland, CA 94609 415-428-1184
Aug 21-28, Sept 4,

11,25, Oct 2,9 NLP Apprentice ship Class Oakland CA

Futurepace, PO Box 151173, San Rafael, CA 415-485-1200
July 8 - August 8 Imperative Self Analysis Certification
October 10-13 Imperative Self Analysis Certification-extended begins

MetaFormation Inc., (and Delozier Associates) 3538 Marlowe Avenue, Montreal, Quebec, Canada H4A 3L7 Phones:
Canada 514-486-1282, USA 716-586-6773, Nils J. Selleeg (47) 2-11-38-28 fax: 2-11-38-15, Mexico (12) 12 09 87

August 10-31 Practitioner Certification, Master Practitioner Certfication Bali
August 10-31 Trainer Training Bali
August 5-20 Modeling Program: Mapping Cultural Excellence Bali

Midwest Institute of NLP, 702 W. Colfax, South Bend, IN 46601 1-800-235-7210
September 27-29 Systemic Thinking Skills in Leadership with Robert Dilts
Sept 30 & Oct 1 Stimulating Innovation in Organizations with Robert Dilts

New York Training Institute for NLP, 155 Prince St, New York, NY 212-473-2852

July 19-28 Erickson Hypnosis Certification with Paul Carter, Anne Linden, Steven Goldstone - Cape Cod
July 12 - August 7 NLP Practitioner Certification - Cape Cod

July 15 - August 7 NLP Master Practitioner Certification - Cape Cod
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NLP of Ohio, 7630 Aquaford PI., Columbus, OH 614-793-9657

November 1-4

NLP Arizona, LTD P.O. Box 2800-291 Carefree Arizona 85377 602-252-4840

July 20-August 4
August 5-11

4th Annual NLP Comprehensive Practitioner Training Begins

Master Practitioner Certification
Integrative Behavioral Patterning and Lifeline Therapy

NLP Training Systems, Inc., 2129 Spring Garden St, Philadelphla, PA 19103 215-854-0800

October 5-6
Jan 25-26, 1992

Stances
Stances

OTCC, Inc, Box 697, Friday Harbor, WA 206-378-4999 or 604-748-4994 Fax: 746-8027

September 9-21
October 6-12

Other Than Conscious Communication
Intra/Interpersonal Sales Skills

Western States Training Associates, 1569 E. Waterbury Drive

Salt Lake City, Utah 84121 (801) 278-1022
Sept 20-22, 1991 Self Skills of Effective Leadership Robert Dilts
October 11-14 Practitioner Training Begins

Send us your calendar of events and we will publish it.

SELF SKILLS
OF EFFECTIVE
LEADERSHIP

CONGRUENCY — CONSISTENCY — CREATIVITY — COMMITMENT

Presented by
Robert Dilts

September 20, 21, and 22, 1991

Fee:
$275 if $75 deposit received
by September 1, 1991
$325 after September 1,
1991

Western States Training Associates

Location:
Salt Lake City, Utah
Call for details

Come learn how to apply Robert's latest models for creating
a world to which people want to belong. Learn how to
engineer the most appropriate state, strategy and attitude
to express yourself as a leader in any context - business,
therapy, parenting, groups, family. Bring out your own best
resources for personal success.

FOR MORE INFORMATION CONTACT:
WESTERN STATES TRAINING ASSOCIATES
1569 E. Waterbury Drive
Salt Lake City, Utah 84121
(801) 278 - 1022

Ericksonian Hypnosis
Certification Training

New Paltz, N.Y.
August 11-18, 1991

Introductions To NLP

Ziirich, Switzerland New York City Bern, Switzerland
April 30, 1991 June 15, 1991 July 19, 1991
Trainer: Steven Leeds
In New York :

Advanced Communication Training, Inc.
31 Washington Square West

Penthouse B

New York, N.Y. 10011

212-529-9227
201-50909599
(FAX) 201-509-9599

Morschach, Switzerland
October 6-12, 1991

In Switzerland:
Contact Marcel Wyler
Scheuermatt 551 a
CH-3123 Belp
031-819-38-46
032-22-13-20 (FAX)
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A Consumer's Guide to Good Training

Getting Back to the Basics

Connirae & Steve Andreas

Seminars and trainings are a way to gain many skills, abilities, and
attitudes well worth leamning. Since training is a significant
investment of your time and money, it’s important to know how
to identify excellent training as soon as possible, and to spot
mediocre training in advance. We suggest being an “active
consumer,” and investigating seminar possibilities just as you
might carefully investigate the purchase of a home or a car.

Some “trainings” merely present ideas, rather than actually train
you in new skills and abilities. Since most ideas can be presented
as well in a book or article, a training of this kind can be a more
expensive and time-consuming way to get the same information.

Other seminars provide participants with confidence and motiva-
tion, but without the competence to support it. Some seminars
arc enjoyable, but participants don’t leave the training with new
skills they can use. Like a concert or a party, they can be
worthwhile experiences, as long as they aren’t confused with
training.

How can you be sure you get the most for your training dollars?
Here are some of the things we check for when we think about
attending a particular training. We hope these guidelines are
useful in finding the best training for you.

Before Committing to a Training:

1. Sensory-based evidence: Find a way to get a first-hand
impression of the training before you commit to spending a lot
of money. Rely on your own experience of the training. A live
experience, such as a free preview, is best. A videotape is next best.
If that’s not available, an audiotape will give you at least an
auditory experience of the trainer.

Ifyou can’t getany of these, at the very least ask for the namesand
phone numbers of several people who have completed the
training you are considering. If they liked the training, ask “What
specifically did you like?” “What specifically can you do nowasa
result of the training that you couldn’t do before?” Some trainers
act like an expert or make you feel good in the seminar, but do
not teach you skills or abilities that you can take home with you.

2, Trainers: When you consider a program, check who the
trainersare, and for how manydays. Some trainings are advertised
without any names, or with the name ofa well-known trainer. It
may turn out that the “big name” will only teach a small portion

of the training, and other less-skilled trainers or apprentices will
teach the rest.

3. Recommendations: Trust your own impressions ofa trainer
first, and recommendations from people you know who have
experience with the trainer next. Be cautious about brochure
quotes, even from famous people. Some sponsors and trainers
make up quotes from other people and /or use quotes without
permission or quotes thatare outdated. Occasionally “big names”
give endorsements based on a monetary relationship, rather than
on the trainer’s skill.

4. Degrees and Certificates: Trust your own experience of the
trainer over a certificate or degree. The meanings of a certification
and degrees vary as widelyas the grantor. A degree may be a good
measure of academic record (the ability to take tests and do
homework), but usually has little to do with training ability.

What to check for when you’re in a train-
ing:

We’ve emphasized the importance of getting an experience of the
trainer. When you attend a free preview or short seminar, how can
youdetermine whether this seminar traineris delivering maximum
value for you?

5. Demonstrations versus Information: Do you get live
demonstrations of the methods being taught, or do you only get
a long string of words, a “core-dump” of information that would
be much cheaper to read in a book? Research demonstrates that
over 80% of the impact of communication is nonverbal. This
means you’ll get a much more complete understanding of any
method if you observe a demonstration than if the trainer only
tells you what to do. We once went to an expensive training
taught by a well-known author who essentally read his book
aloud to the audience.

There are many ways in which the trainer can demonstrate
methods to you. The trainer can ask for a volunteer from the
audience with whom to demonstrate or role-play. The trainer can
bring in a “naive client” or can invite the entire group to
participate in an experiential process that provides a demonstra-
ton of what she is teaching.

6. Exercises: Afterdemonstrating, does the trainer provide ways

NLP Connection
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for you to make the new skills a part of your behavior? It’s usually
casiest to learn skills when the trainer sets up a series of carefully-
designed supervised exercises or tasks that allow you to practice
new skills in a comfortable and safe manner. A good training
begins by training you in smaller component skills, and then
assists you in easily putting these skills together to work for
maximum impact in a real context. Understanding alone won’t
get you results in your life. You should leave a good seminar able
to do more than when you walked in.

7. Evidence: After attending the seminar and learning new
communication (or other) skills, do you know what specific
evidence you can use to verify whether what you have learned is
working? Is it getting you better results than you would have
gotten anyway? In a good training, you’ll know what kind of
evidence to use.

Make sure you experience the kind of results you want. Some
trainers are flashy and charismatic, but don’t train you in 2 way
that gives you results.

8. Nonverbal presuppositions: What beliefs or attitudes are
presupposed in the trainer’s nonverbal behavior; and are they the
ones you want? Does the trainer talk about the importance of
flexibility, but respond rigidly? Does he communicate that he
wants you to learn, or that he just wants to razzle-dazzle you?
Does the trainer treat you like a peer who can learn the same skills
the trainer has, ordoes the traineract like a superior “guru” whom
you can admire but can’t hope to emulate? A good trainer will
presuppose that anyone can learn - it’s a matter of finding a way
for each person to learn most easily.

9. Questions: A good trainer will respond to questions and
challenges by demonstrating a greater depth of understanding of
the material. Docsthe trainer respond respectfully, or nonverbally
discourage or climinate questions, provide weak answers or a
“smokescreen,” or promise to “get to it later” and then fail to do
50?

10. Response to nonverbal cues: Since nonverbal communi-
cation is so important, a good trainer will notice nonverbal cues
from the audience or the demonstration subject, and vary her
behavior accordingly. Does the trainer notice what this group
needs, and vary the training plan in response? Is he aware when
the audience is getting restless and needs a break?

11. Self-Accolades: Does the trainer spend lots of time (which
youare paying for) telling you about the miraculous things he has
done? When a traineris effective, he doesn’t need to tell you how
wonderful he is, he can demonstrate it. If he gives you examples
of his previous successes, does he tell you how he got the results,
so that you can learn to get the same results, or does he just say,
“Iachicved X, Y and Z” in order to impress you?

12. Quality Control: Does the trainer provide ways to verify

that participants are actually learning the skills he is teaching?
Capable assistants, closcly-supervised exerdises, individual task-
ing, etc. can all serve this function.

13. Promises: A good trainer will follow through on what he
promises to deliver.

14. Excuses: Since every training can be improved, a good
trainer can easily admit a mistake, and will welcome suggestions
to improve the training. Does the trainer try to cover up his lack
of ability or a poorly-organized training, or does he blame
participants when things don’t go well?

15. Humor: The best single aid to learning is humor - the kind
that is infectious, laughing with others, or at the human condi-
tion, but not at anyone’s expensc. If you find a trainer who has
this, along with the other qualities we’ve listed, you’ve found
someone you're likely to be pleased with.

You may have additional criteria for trainings that meet your
needs and desires. With so much to be gained from a good
training or seminar, we think you’ll find it worthwhile to sift
carcfully through the available trainers to find the ones who
provide what you need and want. You can learn skills that help
you to be more successful in your professional life; you can learn
how to get more of what you want in your personal relationships
while making those around you happy. Byattending high quality
trainings, you can expose yourself to wonderful models, an
important next step to getting where you want to go in your life.

Seeve and Connirae Andreas are co-authors of Heart of the Mind, and
editors or authors of 8 well enown books and manuals on NLP. They are
co-founders of NLP Comprehensive, which offers trainings at all levels to
an international audience. Their contributions to the field include
developing pasterns of Grief Resolution, Timelines, Forgiveness, Lan-
guage Patterns, Self-healing Process, and the groundbreaking Idensizy
Process and Aligning Perceprual Positions. They live with their three sons
in Boulder, Colorado. You can receive information about their train-
ings, audsotapes, and videotapes through NLP Comprehensive, 2897
Valmont Road, Boulder, Colovado 80301 » (303) 442-1102

© Copyright 1988 NLP Comprebensive
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Continued from page 9

sus decision making, group effort and harmony, and peace-
keeping.

MANIFESTATIONS; Emerged with the counter-culture of
the late 60°s and carly 70’s. Manifest in the anti-war move-
ment. The root of the liberal political agenda and the human
potential movement. Found in helping professions, education
and feeling oriented business activity. Touchy-feely activity.
Arises as a product of the success of achieving affluence and as
a response to technitization and the alienation and
depersonalization of society. Has produced the primary con-
cernforequal rights, social servicesand humanitarian programs.

ORGANIZATIONAL STRUCTURE: Social Network - Or-
ganization of equals for mutual benefit; little concern with
status or privilege; the “people” make decisions as a group:
frequent communication in all directions: emphasis on con-
sensus, sensitivity to feelings, and human needs, theory Z
management; human relations departments; organization ef-
fectiveness, concern for maintenance functions.

VIEW OF IANLP: That IANLP should be a network organi-
zation whose function is to promote sharing and harmony in
the NLP community and throughout the world. All members
of the community have much to share and IANLP should
promote networking opportunities to promote this sharing.
Since all people are equal it should have no membership levels.

Books

It should not be a professional organization and should not be
involved in certification procedures or in attempting to enforce
quality control or ethical standards. This would also reduce the
antagonism that some NLP institutes fecl towards other insti-
tutes around issues of quality and standards. It should guard
against consumerism and those who use NLP for strictly
material gain. Membership should be open toall and those who
can’tafford to pay dues should be subsidized by those who can.
TANLP should be governed by group consensus. It is okay to
have a board elected from the members but this board should
only act on those matters where consensus is reached. The
maintenance of group harmony should be paramount and
decisions will be reached by taking the needs and feelings of all
into account.

LEVEL SEVEN - EXISTENTIAL /SYSTEMIC

PERSPECTIVE: A world in danger of collapse because the
human species has misused both nature and itself thus creating
scarcities. See life as a diverse, paradoxical, and pluralistic
experience in which man must restore a balance to humanity
and nature.

GOAL IN LIFE: To re-acquaint man and nature and to
approach the problems of living in a world of scarcity with
delicate and diminishing resources. To live as functionally as
possible in a world of rapidly changing needs and an uncertain
Please turn to page 15

future.,

Multi-media Sets

TOLL FREE
1-800-937-7771
FAX 503-223-9117

Manuals Prt iy Lirrrtir i vt
Workbooks Multi-Evocational &
Videos Turning Point
Software One To Grow On &

EasylLearn Languages

Our Promptness Guarantee assures fast service: your order o
processed the next business day after receipt or we pay the shipping

Metamorphous

Press

PO Box 10616
Portland, OR
97210
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. COPING MECHANISM:
A Resource for Sexual Healing

INDIVIDUAL AND CULTURAL: To begin to examine
man’s relationship with the world and to begin to explore
behaving in systemic terms within a living systems framework
in order to ensure personal and cultural survival,

TRAITS: Seeks to do better but is notambitious, measures self
against sclf; responds to competency, reason, and necessity,
but not to authority and rules; respects the power of knowl-
edge and necessity, but not status, seniority, group or national
allegiance, absolutes or dogma; satisfaction from doing well,

but anathema to praise; fights for self, but is not defensive or

suspicious; free from inner compulsiveness, but can enjoy the
best of life; focus on flexibility, individual competence, self-
M motivation, and tolerance for ambiguity; works to construct
systemic, free-flowing transitory organizational forms which

can deal with both complexity, uncertainty, and rapid change;
may not accept traditional values and responsibilities inherent

““Soothing, bold and in other systems.

ring — inni i
emp()u;e gurce" MANIFESTATIONS: Just beginning to emerge into the
a grea ?"ESO stream of “western” thought but not yet manifest in many
Laura Davis, Courage to Heal developing countries. Still very much emerging as a way of

thinking. Present in living systems theory and cybernetics.

The Isle of Pleasure is a ORGANIZATIONAL STRUCTURE: Systemic Flow-
series of six sensuous Structure according to task at hand; project centered with
audio tapes designed to changing functional leadership; competent person makes the
help women achieve decision; communication only as needed; may adopt other
sexual fulfillment. structures as appropriate to the situation.
® Prelude VIEW OF IANLP: The IANLP should be a functional orga-
® Your BQdY nization designed to give professionalism and integrity to the
* Pl_easurmg Yourself discipline of NLP. Its primary focus should be on competence
® thh.ts' of Fancy and professionalism in the training and utilization of NLP and
® Receiving Pleasure on gaining acceptance of NLP as a mainstream intellectual
““A valuable resource @ Giving Pleasure discipline. Its focus should be on the codification, clarification

for therapists — i
ethical and effective,” and transference of the technology; on research and the

b Jiidyie Urideriood, FhD: generation of new techniques; and on the written and oral
Psychotherapist-NLP presentation of NLP to the lay public. Organizational struc-
k tures should be minimal and only created to perform necessary
tasks. Such task forces will consist of the members competent
in the area of concern, and decisions should be governed solely

0’7# ,’ N 0 W I by expertise and not by seniority. There should be levels of
r membership, and voting should be limited to those who have

Call our new number- I - P teroenal W achieved a certain level of understanding and proficiency in
1-800-733-6104 $89.95 + 3.50 Shipping NLP T.hr:rc should bc gu'ldclmcs but not stan(liards for NLP
Write: Odyssey [ CL00B - Leshian Sesies instruction. These guidelines are necessary to insure profes-
515 S. Sherwood St. $89.95 + 3.50 Shipping sionalismin instruction and technique. The training guidelines
Fort Collins, Colorado 80521 O C100C - Complete Set-both series should be established by a committee of competent trainers.
5139.95 + 4.50 Shipping There should also be ethical standards. For NLP to gain

. — ) Tapes  § respect as a discipline it will need to have a process to police

S e 39% Tax itself. Ethics and integrity are essential to any discipline and
i ——~ CORes. $_____ IANLP must take the lead in promoting these. In any disci-
Shipping § el pline there are varying levels of understanding and expertise.

s e “ ___ Total | Official statements should be limited to those who are capable
[ Jmc []visa Bxpires| | | [ ] of rigorous and systemic thought. There will always be people
(TTTTTTITTTITTIILL] in any organization who think in simplistic ways and who lack
e mumber 7 i a sophisticated understanding of the technology. If heard
Sigatare ' from they can only damage the credibility of NLP in the eyes

of the professional community.
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With this framework in mind we now have a map to understand
the various political positions within IANLP. These positions
have been up to now only implicit in various people’s positions
and behaviors. With this model the underlying differences
become explicit.

The recent changesin IANLP represent an attempt by the Level
6 Personalistic political position to restructure the organization
and to turn it solely into a networking organization with all
concern for standards and guidelines deleted from the organi-
zation. This position even wanted to change the name from
“association” to “network.” The other political positions
achieved a temporary victory and have kept the concem for
guidelines and for a “professional organization.” What the
future holds remains to be seen.

The purpose of this article is not to attack any individual or
faction but to provide a systemic model from which the various
political forces within IANLP can be understood. For IANLP
to grow and flourish all of these factions will need to understand
each other. Once it is discovered that individual differences do
not have to do with individual whims and personalitics but with
deep seated values differences, then it will be possible to begin
to search for compromise and understanding,.

Respectfully,

Wyatt Woodsmall
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NLP & ERICKSONIAN HYPNOSIS

CERTIFICATION PROGRAM

JupiTH DELOZIER

o Self Hypnosis
e [nduction Format

CHARLOTTE BRETTO
In this eight day program you will learn:
e Trance as a Creative Learning State

e Elegant Behavioral Change Models
© Conscious Unconscious Integration

SusAN GRACE BRANCH

e Altention Training

e Language Patterns

o Utilization

» Metaphors

e New Codes for NLP

The Upstate Center for NLP in Rochester, New York, invites you to
participate in this unique opportunity to work with Judith DeLozier, co-
developer of NLP and co-author of the New Codes for NLP, Charlotte
; Bretto, NLP trainer and author of "A Framework for Excellence", and
;.::t# gl Susan Branch, NLP trainer and director of the Upstate Center for NLP

and Susan Branch and Associates. September is one of the most beautiful
times of year in the north-east. This Rochester location will provide you
with a conducive setting to explore and master the model of Ericksonian

o _ y Hypnosis developed by the founders of NLP.

ROCHESTER, NEW YORK ® SEPTEMBER 21 - 28 ¢ $850
ENQUIRIES AND REGISTRATION TO THE UPSTATE CENTER FOR NLP
61C MONROE AVE., PITTSFORD, NY, 14534 ¢ (716) 586-6773

NLP Connection

July-August, 1991




Reality Therapy from the Perspective of a NLPer

By Martyn Carruthers

Reality Therapy is a cognitive psychology built on a model of
consciousness called Control Theory. Both were developed by
William Glasser, M.D. between 1970 and 1985 and are based on an
integration of psychiatry and cybernetics. This may explain the
fascinating areas of overlap between Reality Therapy and NLP.

Reality Therapists consider Reality Therapy to be a philosophy as
much as a therapy tool kit, and say that ALL behavior is directed
toward fulfilling four universal NEEDS (power, love, freedom and
fun) and many WANTS, which is anything else. There are four
behaviorsin the Reality Therapy model: physiology, feclings, doing
and thinking. Physiology and feelings are considered to be difficult
to change, except via doing and thinking. “Thinking” is considered
to be internal dialogue plus making internal

Reality Therapy and NLP become obvious when the formats are
compared.

Another common question is, “Is that behavior effective?” which I
think is great and now use a lot, particularly when negotiating with
unconsdous “parts” (that the Reality Therapy model does not have).
Like NLPers, Reality Therapists avoid “why” questions and change
nominalizations by adding “ing” to the word (you are not curious,
you are curiousing).

A core Reality Therapy technique is helping clients build “pictures.”
Paradoxes, i.c., “prescribing the symptom,” and compelling lan-
guage arc uscd to motivate clients towards generating choices and

achieving their goals. Reality Therapy flex-

pictures, I think,

Reality Therapy has candid counscling guide-
lines - Reality Therapists should create a
therapeutic environment and be courteous,
determined, firm, enthusiastic and genuine,
They should “be themselves” while suspend-
ing judgement of their clients, and use humor
and candor while listening for metaphors and
themes. They should summarize and empha-
size special points, allow or impose conse- it?
quences and be ethical at all times.

see it?

: . able?
Central to Reality Therapy in individual re-

sponsibility; clients always have “control.” I
like this idea and enjoy using it. I futurepace
and test my changework, using the client’s
behavior as a guide to completeness, but 1
insist that clients are always responsible for
their behavior.

Reality Therapy
Counselling Format

What do you want? How do you

Does it help you to see it that way?

How many other ways can you see
Is it against any rules? Is it achiev-

What are you doing to getit? Does
that help you?

What else can you do? Are you
committed to getting it?

(If “Yes,” help client make aplan.)

ibility is considered to be essential, but a
therapist’s intuition is valued more highly
than sensory acuity.

Preparation and maintenance of a “counsel-
ling environment” is as important as tech-
nique. This, perhaps, is a specific area where
many NLP trainings can benefit from Reality
Therapy. Reality Therapists work hard to
build quality client relationships, although
they may have a lot more long-term clients
than many NLP practitioners.

Reality Therapy certification requires you
attend three one-week courses (basic, ad-
vanced and certification) and many guided
study groups over at least 18 months. Certi-
fication is with the institute for Reality
Therapy. Reality Therapy certification costs
about the same as NLP Practitioner certifica-
ton.

Many NLP developers and trainers set their

personal metaprogram choices as desirable goals for all, and I see a
similar pattern in Reality Therapy. Reality Therapy is proactive,
“towards”, intuitive (as opposed to sensing), visual and auditory
digital (as opposed to fecling) and NOW+FUTURE oriented (the
past is unchangeablc).

Reality Therapy extols flexibility but shuns “hypnosis” and “stimu-
lus response conditioning” (anchoring). I witnessed a Reality
Therapist using exquisite tonal anchors during a demonstration, but
the Reality Therapist denied knowledge of such things. Many
interventions are similar to the NLP “Compelling Future” strategy,
helping a client create enough compelling “pictures” to provide
choices and motivate actions. (Reality Therapy does not recognize
or use submodalitics or metaprograms.)

Reality Therapists use a basic counselling format similar to the NLP
“Outcome Frame,” and some similarities and differences between

Like NLP, Reality Therapy will appeal to Intuitive-Thinkers (Myers-
Briggs), cspecially Value Level 6’s (Clare Graves). Unlike NLP,
Reality Therapy training does not seem to be experiential, except for
role-playing exercises.

The words “therapists” and “therapy” were generally disliked by the
Reality Therapists that I talked to, who said they were “educators”
and preferred to call their work “cducation.” I agree - I usually
describe NLP techniques as “Accelerated Learning.”

I enjoyed attending a Reality Therapy conference. Both Control
Theory and practical sessions were available and there was no
evidence of the leadership and “who thought of it first” skirmishes
currently prevailing in NLP.

Most Reality Therapists I met had backgroundsin education, medicine
or psychology and most NLPcrs would have felt “at home.”
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Of Time and the River

A Metaphor for Learning
to Enjoy History

By Martha Wiglesworth

The Education Special Interest Group of IANLP is invit-
ing members to submit articles about innovative ways to
impact learning-teaching systems for acccleration of
learning. The following includes 2 metaphor and also
some observations about how to construct and use that
process in an educational context.

“History and the Licking River” was created for a special
eighth grader who was “put off” by his “dumb teacher” of
history. The intent of the metaphor is to reframe the
reactions for this teenager to the irrelevance of traditional
teaching methods.

HISTORY AND THE LICKING RIVER

Zo, I remember that when I visited you in May, you were
very much interested in history - so interested in fact that
you wanted to study it in the very most interesting way.
And the particular teacher you had then didn’t seem to
know that history can be taught and learned by many
different routes - she only seemed to know one way. And
that way was probably the one that was easy and natural
for her. Now you know and I know there are many roads
to Rome - the important thing is not WHICH way is
RIGHT but that the road gets the person who is traveling
on it to HIS destination.

Now with your love of history - which I know you have
because you enjoy traveling down many roads - and that’s
what history is about - that is, exploring other places and
times from the one we are in right at this moment. With
your love of history, as I was saying, you know also how
YOU like to learn. For instance, you love to talk with your
father about people who lived long ago - what they
thought about, how they behaved, what the world looked
like then.

You learn other things in other ways. For example, you
learn a swimming stroke by paying attention to how your
arms, your legs, your breathing all work together to move
you through the water the quickest way, with the least
expenditure of energy. Sometimes it gets boring, having
to pay attention to all these details over and over - but you
know that’s necessary to get what you want.

You know how you like to learn to sail a boat on the lake.
And that’s different from paddling a canoc on the river -

GET CURIOUS ?

Learn more about the
"OTHER"” 80% of your

mind........

"OTHER THAN CONSCIOUS
COMMUNICATION”  and
"NO FAULT PSYCHOLOGY”

SEMINAR SCHEDULE FOR 1991

Sept. 9-2 1"'0ther Than Conscious™
Communication

Intra/Inter Personal,
Sales Skills

Oct. 6-12

Dr. Dobson models how to use

over BOX of the signals present
in every communication and how
to communicate effectively with
the parts of yourselves and
others that are outside of
normal conscious awareness.

Reappraise the phenomenon
labeled "Hypnosis", and learn
how to become your own con-
structive master hypnotist.

Identify patterns in your life
and gain the tools to direct and
update them.

Duid R. Dobson Ph.D.
Huypnotherapist

"BEAGH TRIP"

Dr. Dobson’s Self "Hypnosis" Audio Tapes

The Original "BEACH TRIP" and
The Introduction to "OTHER THAN
CONSCIOUS COMMUNICATION"

Please sendme ___ _sets of Dr. Dobson’s tapes
$19.95 + $2.50 shipping + 7.5% T(ax ;.-lash. Res.

Name Telephone

Address

City State Zip
MC VIsA Exp.Date /
Number
Signature
Please mail your order to:

OTCCINC. Box 697 Friday Harbor, Wa. 98250

TO REGISTER OR REQUEST INFORMATION PLEASE PHONE:
(206) 378-4999 OR (604) 748-4994 FAX 746-8027
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different skills, ways of reading the water, observing cause
and cffect. When the sail isn’t trim and ship shape, it luffs,
and loses its power. The sail has to meet the wind at just
the right angle in order to get the job of moving the boat
done efficiently. Sometimes the sail, if it were like you and
me, might wish it could be just any old way - but the sail
knows it won’t be able to do its job, if it doesn’t follow the
rules of cause and effect - to get this result requires
following certain ways of being and doing.

So, as I'm sitting here on the porch looking at the river,
thinking of you, I’m thinking the river is somewhat like
history - in fact, this river has 2 LONG history - millions
of years, we’re told. It has a future too - the water I'm
seeing now will mix with other waters and eventually go
into the Ohio, the Mississippi, the Gulf of Mexico - finally
to the Atlantic Ocean.

So - is this water past, present of future? Maybe that’s a
question not very interesting to a boy of your age - but
I’'m thinking how YOU are like that river. Who you are
now is a mixture of generations of past, dreams of the
future, and the way you are putting all that together in
this moment. Isn’t it wonderful that you and I each have
the ability to take our past history and act in this moment
- our own special way for making choices, and thus
shaping where we will go and how we will be?

So, what does all this have to do with the study of history?
The way we KNOW what makes this stretch of the river by
the porch the way it is, is to know where it came from and
how it got here. I have seen the place the Main Licking
begins, in a tiny strcam out of the mountains near
Salyersville - maybe out of the ground as water collected
in a spring, maybe as run-off from the mountains into a
hollow, and of course before that out of the sky as rainfall,
and before that as water drawn up into the sky from other
sources - and before that, who knows?

So, I ask your grandpa, “Tell me about this river.” And he
says, “Why do you want to know?” And I say, “Because
the river has a history, and history has lessons for people.
If we know where people and things come from and trace
what happens to them, we can understand ourselves and
how to make our own lives better.”

He says, “Well, the Main Licking begins in the headwaters
in the mountains. It’s 187 miles long from its source to its
mouth. It flows into the Ohio at Newport. It is much
older than the Ohio. The ancestral Licking River was on
a different course and was here in the dinosaur age, when
all this was tropical vegetation.

“In pre-glacial times it flowed into the Miami River and
to the Teays, which ran East to West across Ohio into the
Mississippi. The glacier caused a damming of the Licking
and formation of an extensive lake covering all this whole

valley. Geologic maps show this rock outcrop is from the
Middle and Late Ordovician age - between 460 and 440
million years old.”

I say, “Oh, that’s boring - all those facts to remember. I
want to know about how the river rises and falls with the
storms and floods - how it rushes out of its banks at places
and doesn’t want to stay in its banks and just come along
in the way it’s supposed to. I want to know about the
peopleit has seen - about how Daniel Boone came to Blue
Licks to get salt for Boonesboro - and got surprised by the
Indians there. And how his son was killed at that battle
when the commanding officer thought the Indians had
withdrawn. And how his daughter and her friend who
were canocing in the river got captured by the Indians.

“And I want to know how it feels to be in the river going
around the bends when you’re near the riffles. If the river
really had feelings like we do, what is it like to be old, and
carry fallen trees away?”

“Well,” says Grandpa Bill thoughtfully, “that’s a DIF-
FERENT way of learning about the river. That’s the way
I know it - from swimming in it and catching fish out of
it, from bringing the canoe back up from Quiet Trails to
float against the flow of the current. I know about how
cool it is to jump in after a hot day - or how invigorating
it is when the water is below 60 degrees and you fall in -
or get dared to jump in by your father. Or how nice it is
to stand on the other side and laugh and play with the
grandchildren - or to watch them clown around on the
rubber rafts - or to feel the fish nibble your legs.”

“That’s really knowing the river,” I say, “cxperiencing it
in a lot of different ways. Knowing how it can flood your
house and cause you lots of headaches and work. How the
vultures and hawks soar above it - how the wind and
lightning whip through the trees - how you can hear the
rain starting way up above and watch the storm follow the
water down closer and closer to us.”

Lots of ways, Zo, to learn about the river - and life and
history. And I wonder what you will make of all this as you
decide how you will choose to study history, no matter
how your teacher thinks about it. And when you visit us
this summer and jump in that river, what you will remem-
ber about how the river learns its own history. And how
your time fits with the ever-moving story of other people
who made the history which you really want to understand
and share.
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In learning to develop metaphors which will be useful for
teaching-learning situations, you can begin either with
the attitude, behavior or value which you want to influ-
ence. Or you can build a repertoire of useful metaphorical
ideas by starting with an object which appeals to your

imagination. Please turn to page 21
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Sharing Diversity in Unity...

Toronto Conference Report

The air was thick with synergy as a highly diverse group of nearly
450 individuals connected within the common bond of NLP. The
remarkable city of Toronto provided the backdrop for an exciting,
enriching IANLP conference experience.

A stellar blend of seasoned NLP notables and refreshing, bright
newcomers delivered over 60 opportunities to expand insight,
knowledge and skill. I'm somewhat awed (and the evaluations
indicate it’s a multiple perspective opinion) with the depth and
quality of creation and presentation skill that permeates IANLP’s
ranks.

John Grinder and Carmen Bostic St. Clair delivered a one-day
Presentation Skills session preceding the conference. It was well-
attended and well-received as folks sharpened existing abilities and
explored utilizing ever deeper resources for presentation success.

NEW YORK
TRI;AOIIEIN G INSTITUTE

12,1970

NYTT’S 13th year

offering high quality training programs, business & therapeutic services

1991-1992 CERTIFICATION PROGRAMS
PRACTITIONER & MASTER PRACTITIONER

one weekend a month covering all the basic
and advanced concepts, skills and techniques

designed & taught by Anné Linden, M. A.
assisted by NYTI Staff Trainers
begin Sept/Oct 1991

Other Seminars Include:
PhotoReading
Ericksonian Hypnosis

Boundaries & Self-Esteem Training
Beyond MP

Winter Get-Away in St. Lucia
February 1992

For more information about these and other programs,
consultation & therapeutic services write or call

155 Prince St, NY, NY 10012
(212)473-2852

Thursday evening, the welcoming party was teeming with
new unions, reunions and networking. One of the enter-
tainment highlights was delightfully performed by David
Wilson, a talented ventriloquist. In assisting his phobic
dummy through the Fast Phobia process, the tables
suddenly turned and the “Milton-wise” dummy “trances
out” the ventriloquist... Great fun!

Emotion still grips me as I think of the impeccably
delivered Keynote Address... John Grinder resonates chords
at multiple levels. With quiet power, he turned our
attention to a more global ecology... considering carefully
relationships and connections within larger systems...
respecting potential impacts of influencing even the small-
est of changes. He discouraged “NLP-ese” (My word
...and coming interpretation)... locking onto the language,
terminology and techniques generated by NLP as NLP
might actually serve to narrow or limit possibilities and
perceptions. Whereas NLP, in perhaps a purer sense, is a
way of approaching experiences of the world that facili-
tates expansion of perceptions and possibilities. There was
aspecial reverence in the standing ovation as John brought
the keynote to closure.

Yes, “ah-ha’s” appeared epidemic at this conference. The
bountiful attendance, the depth and breadth of presenta-
tions and presenters, the enthusiasm, participation and
sharing are positive indicators of the health of NLP and
IANLP. I'm still receiving comments from folks relating
the value of this conference experience for them and their
ensuing commitment to attend the next International
Conference to be held in Orlando, Floridaon April 24-26,
1992. Orlando promises to be equally exciting... Be sure
to mark your calendars now!

SPECIAL THANK-YOU’S TO:

Conference Presenters... for your incredible generosity in
sharing your insights, skills and knowledge with profes-
sionalism, clarity, warmth and wit... YOU are the con-
ference!

Conference Participants... your secking quality learnings,
connections, applications and personal effectiveness will
ensure the healthy growth of credible and ecological

utilization of NLP, and a continuing forum to honor and
Please turn to page 22.
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River, continued from page 19

There are four chunks involved in matching a metaphor
to a problem or desired outcome:

1. Define the problem and desired change.

2. Think what the process for making that change
involves.

3. Find an object which has appeal to you and the
listener. (Is isomorphic.)

4. “Chunk down™ the elements in the process of this object
when it is “doing its thing.”

In this case, the problem was to change an attitude and a
decision. Looking about for a suitable metaphorical object
whose process might match the present state of the young
student. “River” seemed to fit. Consider what happens to a
river as it flows from its source to the ocean.

e It has moods: sometimes it is rushing, sometimes it is quiet
and pooling

e It stays within (banks) yet it can overflow into unknown
territory

® It may have dams and locks which are useful for special kinds
of traffic

® It floods farmlands and brings in rich soil.

Notice the possible analogies for the developmental tasks of
adolescence. Another reason for the choice was that the
young student had many happy associations with this particu-
lar river in swimming;, sailing, canocing, and in looking there
with his father for fossils and other remnants of history.

The metaphor needs also to have the inner strength or
resource which the listener can match in solving the problem.
What is it which keeps the river moving into unknown
territory, accepting limits, exerting energy? Is it the force of
gravity (water seeks its own level)?

What factors interrupt or influence its pathway - the interfer-
ence of man, erosion, pollution, dams? How are these similar
to the blocks to learning this young man was experiencing -
boredom, attitudes of his friends, pressure from his parents,
etc?

Perhaps other kinds of learning problems for which a meta-
phor of the river could be applicable. Relating time, history
and the river scemed ideal for this young man. However, I
hasten to add that I have no tangible evidence that the
metaphor had direct benefit. But that’s the way with meta-
phors - the connection is between onc inner self and that of
another - the magic is in the caring and the relationship. And
that is the subsoil where resources come to live.

Source: Willie ¢~ His Friends: A Manual for Creating Stories to
Build a Child’s Self-Esteem by Martha F. Wiglesworth, 1990,
Porentials, Box 336, Cynthiana, KY 41031

Copyright 1991 Martha F. Wiglesworth

“...profound insights in a simple format...remarkable results with people...”

A holographic approach to personality; a breakthrough in interpersonal communica-
tions so powerful that in just one weekend it can change how you live and work with
others. |

Dates: Saturday ¢ Sunday, October 5 & 6, 1991, or
Saturday e Sunday, January 25 & 26, 1992
Place: ‘The NLP Training Center, Philadelphia  Fee: $225.

NLP TRAINING SysSTEMS, INC.
2129 Spring Garden St., Philadelphia, PA 19103
(215) 854-0800
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if you're going to
invest in advanced
NLP training...

then join Tad James at the
beautiful Keauhou Beach Hotel
on the enchanting Kona coast, in
Hawaii! Tad James, M.S,, Ph.D.
is a Certified Master Trainer of
NLP, co-author of Time Line
Therapy & The Basis of
Personality and author of The
Secret of Creating Your Future.

June 8-22, 1991 e Master NLP Practitioner Certification, $2250

June 8-9 » Master Hypnotherapist Certification, $355
June 19-21 * Time Line Therapy Certification, $355

June 23-26 e Integrity of Loving with Marni Dugan, $600
June 27-July 4 e Hawaiian Huna Intensive, $1250

Aug 3-18 * 6th Annual NLP Trainer's Training, $2250
Aug 19-22 » NLP Trainer Certification, $1250

Prices reflect Advanced Payment rates in US dollars. Contact us for
complete details, group hotel rates, discounts, etc. Limited to 70
participants. Call now or see us at the NANLP Conference.

FREE 24 page descriptive Resource Guide on request. \Q

Advanced Neuro Dynamics, Inc.
PO Box 3768 = Honolulu, Hawaii 96812
US & Canada Toll Free: 1-800-800-MIND
Direct: 1-808-521-0057 ¢ Fax: 1-808-521-0051

METAMORPH US, INC.

August Events
12-16 NLP for Educators
19-23 Management Training

Fall Events
Practitioner Track
Management Training
NLP for Educators
Training Sales Training
Spirituality
Consulting
Healing Pat O'Reilly
Conselling NLP Trainer
. 2082 Tawney Road
Supervision Ottawa, Ontario, K1G 1B8

(613) 739-5657

Continued frompage 20

Conference Sponsors...

Advanced Communication Training, Inc.
Advanced Neuro Dynamics

FuturePace, Inc.

Delozier Associates

MetaFormation

Metamorph Us

Mid-South Institute of NLP

NLP Institute of Ontario

Sylvia Runkle... for your fine work in developing conference
sponsorship.

Julie Francisco... and your terrific Canadian contingent of
dedicated folks providing monitors for each session and organiz-
ing the Welcoming Party.

Suzi Smith, Deanna Sager, and Pat O’Reilly... for your special
wisdoms, time and energy in supporting conference success.
Laura Shaw... and the staff of BMA for handling all those nitty-
gritty details with smiles on your faces.

With Deepest Respect,
Teresa Robbins

Vice-President, Program Chair

Membership
Directory Advertising

If youwantto place an ad in the 1992
directory, call Laura Shaw at 317-
636-6059 or Fax # 317-638-0539.

Order The Series Of Newspaper Ads That
TriPLED My PrAcCTICE
IN 30 DAYS

While Educating The Public About What | Do

Order From:

Sylvia Runkle

210 W. Jefferson
Macomb, IL 61455

Only $19.95
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Interest Sections
Bulletin Board

For more information about the interest sections,
call any of the following people:

Business - Peqgy Dean 404-988-9186
Education - Edna Clay 205-881-0884
Clinical - Karen Edwards 617-927-9000
Modcling - Wyatt Woodsmall 703-979-3835
Medical - Janer Konefal 305-532-2553
Training - Ardie James 808-521-0057
Research - Lyle Chubb 315-331-0411

For gencral information about interest sections,
call René Pfalzgraf at 602-252-4840.

Central Region
IANLP
Conference

"Personal Change for Global
Transformation”
Charles Faulkner, Keynote

Firewalk with Eric Oliver
Saturday Evening

Columbus, Ohio
September 6-8,1991

Information: Hotel:
Tamara Andreas Best Western
7630 Aquaford Place 888 E. Dublin--
Columbus, Ohio 43235 Granville Rd.
614-793-9657 Columbus, Ohio 43229

614-888-8230

New references are continually added
to the research database. For infor-
mation, contact Lyle Chubb at Crea-
tive Growth Unlimited, 510 West

Leadership

Roster

/7

EXECUTIVE
COMMITTEE

President
Wyatt Woodsmall, Ph.D.

President-Elect
Douglas J. Sauber, M.Ed.

Vice President, Program
Teresa A. Robbins

Vice President, Membership
Lyle Chubb, M.A., M.Div.

Secretary
Tamara Andreas, M.M.

Treasurer
Julie A. C. Virgo, Ph.D.

Immediate Past President
Tim Hallbom, M.S.W.

BOARD OF
DIRECTORS

Past Presidents

Kay Grask, A.C.S.W.
Cory de Torres, Ph.D.

Northeast Representative
Ann Gardner, Ph.D.

Southeast Representative
Frances Wiggins

North Central Representative
Beryl Tilbury

South Central Representative
Edit Rodas-Carroll

Pacific Representative

Danni Burton

Western Canadian
Representative

Steve Davis, Ph.D.

Eastern Canadian
Representative

Patricia O'Reilly

International Representative
France Camerlynck

ASSOCIATION STAFF

Joyce M. Martello
Laura S. Shaw, Ph.D.

NEWSLETTER EDITOR
AND COMMITTEE
CHAIRPERSONS

Newslett_er Editor
John Q. Parmater, B.S., MBA

Standing Committees
Finance

Julic A. C. Virgo, Ph.D.
Program

Teresa A. Robbins
Legal-By-Laws

Douglas J. Sauber, M.Ed.
Nominating and Elections
Tim Hallbom, M.S.W.
Professional Guidelines
Cory de Torres, Ph.D.
Ethics

Gordon Sherley

Research

Oakley Gordon

Public Relations &
Membership

Lyle Chubb, M.A., M.Div.

Public Information
Steve Pile

Special Committees
Local Chapters

Carl Palmer

Sections

René Pfalzgraf
Management

Patricia O'Reilly
Long-Range Planning
Tad James, Ph.D.

I,

ADVISORY BOARD
Leslie Cameron-Bandler
Richard Clark

Robert Dilts

Dot Feldman

Marilyn Ferguson

George Leonard

Anné Linden

Virginia Satir (In Memoriam)

Union Street, Newark, New York, Cindy Riley J. Rene Wilett, Ph.D.
HBL3, (15) 3510410, I Kathryn Williams
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New From NLP Comprehensive!

Featuring NLP Comprehensive Trainers

Charles Faulkner, Gerry Schmidt, Ph.D., Robert McDonald,
Kelly Gerling, Ph.D., Tim Hallbom, MSW, and Suzi Smith, M.S.
A transformational six audio tape set developed with and produced by

The New 7 Nightingale-Conant, a world leader in motivation and self-development prod-

ucts.

T%hnﬂlﬂg’ This carefully-designed set takes you from beginning NLP through some
@ & e ’
of Achlevement advanced skills usually reserved for Master Practitioners. You'll learn the key

NLP concepts of Representational Systems, Submodalities, Perceptual Positions,
Meta-Programs, Strategies, Criteria and Timelines. You'll be taught famous

NLP

Now! Fax your orders! 1-800-845-9275

NLP techniques including: New Behavior Generator, Meta-Outcomes and

Meta-Criteria, Compelling Futures, Timeline Goal Realization, Mirroring, Pacing and Leading, Criteria Utilization, Fast Phobia/
Trauma Method, A Strategy for Responding to Criticism, Reframing, Swish Pattern, Bandler’s Decision Destroyer, and Timeline
Transformation. Step into the technology of achievement now. (6 audiotapes, $59.95).

Shgpping&handling:UPSinU.S.

1-800-233-1657 $2.50 for the first tape set & $1.00

eachthereafter. Foreign & special

co m p re h e n s i ve delivery: Call for costs.

2897 Valmont Rd. * Boulder, CO 80301 » (303) 442-1102

NLP Connection

IANLP

310 North Alabama Street
Suite A-100

Indianapolis, IN 46204

Forwarding and
Address Correction
Requested
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